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INDEPENDENT AUDITORS’ REPORT 
 
 
 
 
The Board of Trustees 
City of Springfield, Missouri 
Police Officers’ and Fire Fighters’ Retirement Fund 
Springfield, Missouri 
 
 
 
We have audited the accompanying statement of plan net assets of the City of Springfield, Missouri (the City) 
Police Officers’ and Fire Fighters’ Retirement Fund (the Plan), a pension trust fund component unit of the City 
of Springfield, Missouri, as of June 30, 2009, and the related statement of changes in plan net assets for the year 
then ended.  These financial statements are the responsibility of the Plan’s management.  Our responsibility is to 
express an opinion on these financial statements based on our audit. 
 
We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards issued by 
the Comptroller General of the United States.  Those standards require that we plan and perform the audit to 
obtain reasonable assurance about whether the financial statements are free of material misstatement.  An audit 
includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial statements.  
An audit also includes assessing the accounting principles used and significant estimates made by management, 
as well as evaluating the overall financial statement presentation.  We believe that our audit provides a 
reasonable basis for our opinion. 
 
In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets of 
the Plan as of June 30, 2009, and the changes in plan net assets for the year then ended, in conformity with 
accounting principles generally accepted in the United States of America. 
 
In accordance with Government Auditing Standards, we have also issued our report dated October 23, 2009, on 
our consideration of the District’s internal control over financial reporting and on our tests of its compliance 
with certain provisions of laws, regulations, contracts, grant agreements and other matters.  The purpose of that 
report is to describe the scope of our testing of internal control over financial reporting and compliance and the 
results of that testing, and not to provide an opinion on the internal control over financial reporting or on 
compliance.  That report is an integral part of an audit performed in accordance with Government Auditing 
Standards and should be considered in assessing the results of our audit. 
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The Board of Trustees 
City of Springfield, Missouri 
Police Officers’ and Fire Fighters’ Retirement Fund 
Springfield, Missouri 
 
 
 
 
Management’s Discussion and Analysis on pages 6 through 10 is not a required part of the financial statements, 
but is supplementary information required by the Governmental Accounting Standards Board.  We have applied 
certain limited procedures, which consisted principally of inquiries of management regarding the method of 
measurement and presentation of the required supplementary information.  However, we did not audit the 
information and express no opinion on it. 
 
The schedules of funding progress and employer contributions on pages 24 and 25 are presented for additional 
analysis and are not a required part of the financial statements but are supplementary information required by 
accounting principles generally accepted in the United States of America.  We have applied certain limited 
procedures, which consisted principally of inquiries of management regarding the methods of measurement and 
presentation of the schedules.  However, we did not audit the information, and express no opinion on it. 
 
 
 
 
DAVIS, LYNN & MOOTS, P.C. 
October 23, 2009 
 
 

diana
DLM Sig - Larry
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MANAGEMENT’S DISCUSSION AND ANALYSIS 
 
 
 
 
We are pleased to present a narrative overview and analysis of the financial activities of the City of Springfield 
Police Officers’ and Firefighters’ Retirement System for the fiscal year ending June 30, 2009.  We believe this 
information, in conjunction with the financial statements and the notes to the financial statements provides the 
reader with a clear assessment of the Plan’s overall financial status. 
 
 
FINANCIAL HIGHLIGHTS   
 
 Plan net assets, which represent funds available to pay current and future benefits were $112.4 

million as of the end of the fiscal year.  This is a decrease of $15.7 million, or 12% from the prior 
year. 

 
 Total Additions to Plan Net Assets, as reflected in the Statement of Changes in Plan Net Assets 

are $2 million.  This is a decrease of $ 3.3 million from 2008.  This decrease is primarily a result 
of a decrease in net investment income of $18.5 million and an increase in contributions of $15.2 
million. 

 
 Total deductions to Net Assets totaled $17.7 million, a 9.3% increase over last year.   Retirement 

benefit payments totaled $15.1 million and refunds of employee contributions totaled $2.4 
million.   

  
 During the fiscal year the return on investments was a negative 20.8%, on a market value basis, 

net of fees.  
 
 As of June 30, 2009 the funded status of the plan (the ratio of plan assets to plan liabilities) was 

47%. 
 
 
OVERVIEW OF THE FINANCIAL STATEMENTS 
 
This discussion and analysis is intended to help the reader understand the purpose of the key components within 
the financial statements of the City of Springfield Police Officers’ and Firefighters’ Retirement System. The 
financial statements are comprised of the following: 
 
The Statement of Plan Net Assets presents assets and liabilities by major categories as of the end of the fiscal 
year.  The difference between assets and liabilities is the net assets held in trust for pension payments.  Over 
time, increases or decreases in net assets can be monitored to determine whether the Plan’s financial condition 
is improving or deteriorating.   
 
The Statement of Changes to Plan Net Assets provides information on the increases and decreases that caused 
the change in net assets during the fiscal year.   
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MANAGEMENT’S DISCUSSION AND ANALYSIS (continued) 
 
 
 
 
The Notes to the Basic Financial Statements are an integral part of the financial statements.  The notes provide 
important detailed and background information that is essential to the full understanding of the data provided in 
the financial statements.  The notes also contain information pertaining to the Plan’s actuarial methods and 
assumptions including data on the funded status of the plan.   
  
Required Supplementary Information – The Schedule of Funding Progress includes historical trend information 
about the actuarially funded status of the Plan, and the progress made in accumulation of sufficient assets to pay 
benefits when due.  The Schedule of Employer Contributions provides historical information about the annual 
required contributions of the City of Springfield.  Both of these schedules help promote understanding of the 
changes in the funded status of the plan over time. 
 
 
FINANCIAL ANALYSIS  
 
PLAN NET ASSETS 
Table 1 is the condensed comparative Statement of Plan Net Assets for the fiscal years ended June 30, 2009 and 
June 30, 2008.   

 

TABLE 1 – NET ASSETS 

 
Increase/

6/30/2009 6/30/2008 (Decrease)
ASSETS

Cash and interest bearing deposits 11,438,479$    2,570,824$      8,867,655$      
Investments 100,646,508    125,310,626    (24,664,118)    
Other assets 289,508           216,061           73,447             

TOTAL ASSETS 112,374,495    128,097,511    (15,723,016)    
LIABILITIES

Accounts payable and other liabilities 4,308               12,369             (8,061)             

NET ASSETS HELD IN TRUST
FOR PENSION BENEFITS 112,370,187$ 128,085,142$ (15,714,955)$  

 
 
 
Plan net assets decreased $15.7 million or 12% over the prior fiscal year.  The decrease is primarily a result of a 
decrease in the market value of assets.  
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MANAGEMENT’S DISCUSSION AND ANALYSIS (continued) 
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ADDITIONS TO PLAN NET ASSETS 
Table 2 is the condensed comparative Statement of Changes in Plan Net Assets for the fiscal years ending June 
30, 2009 and June 30, 2008. 

 

TABLE 2 – CHANGES IN PLAN NET ASSETS 

Increase/
6/30/2009 6/30/2008 (Decrease)

ADDITIONS
Employer Contributions 23,979,519$    8,794,259$      15,185,260$    
Member Contributions 2,937,185        2,964,383        (27,198)           
Net Investment Income (Loss) (24,955,493)    (6,415,598)      (18,539,895)    

TOTAL ADDITIONS 1,961,211        5,343,044        (3,381,833)      
DEDUCTIONS

Benefit Payments 15,076,882      14,195,490      881,392           
Pension Refunds 2,402,747        1,823,839        578,908           
Administrative Expenses 196,537           150,536           46,001             

TOTAL DEDUCTIONS 17,676,166      16,169,865      1,506,301        

 (DECREASE) IN NET ASSETS
 HELD IN TRUST FOR PENSION BENEFITS (15,714,955)$ (10,826,821)$ (4,888,134)$   

 
 



 9

MANAGEMENT’S DISCUSSION AND ANALYSIS (continued) 
 
 
 
 
For the fiscal year ending June 30, 2009 contributions to the Plan net assets were $26.9 million.  This is an 
increase of $15.2 million from the prior year.  The increase is a result of employer contributions increasing 
$15.2 million.  The return on investments, net of fees, was a negative 20.8% compared to (4.9%), 10.7% and 
5.31% in 2008, 2007 and 2006, respectively.  
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MANAGEMENT’S DISCUSSION AND ANALYSIS (continued) 
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DEDUCTIONS TO NET PLAN ASSETS 

Deductions to net plan assets were $17.7 million.  This is an increase of $1.5 million over the prior fiscal year.  
Pension benefits increased $881,392 as members received a 3% cost of living adjustment on July 1, 2008. 
Administrative expenses increased $46,001 while pension contribution refunds increased $578,908.    
 
 
Requests for Additional Information 
This financial report is designed to provide a general overview of the City of Springfield Police Officers’ and 
Firefighters’ Retirement System to all parties with an interest, and to demonstrate accountability to the 
community.  Questions regarding any information provided in this report or requests for additional financial 
information should be directed to Director of Finance, City of Springfield Finance Department, 840 Boonville 
Avenue, Springfield, Missouri 65802. 
 

 
 
Mary Mannix Decker 
Director of Finance 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

FINANCIAL INFORMATION 
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
STATEMENT OF PLAN NET ASSETS 
June 30, 2009 
 
 
 
 
ASSETS

Investments
Debt securities 28,802,055$    
Equity securities 61,091,886
Government securities 10,752,567      

TOTAL INVESTMENTS 100,646,508    

Cash and interest-bearing deposits 11,438,479      
Accrued interest 289,508           

TOTAL ASSETS 112,374,495    

LIABILITIES
Accounts payable and other liabilities 4,308               

NET ASSETS HELD IN TRUST FOR PENSION BENEFITS 112,370,187$ 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
See accompanying notes. 



 13

CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
STATEMENT OF CHANGES IN PLAN NET ASSETS 
Year Ended June 30, 2009 
 
 
 
 
ADDITIONS

Employer contributions - plan 1 22,865,370$    
Employer contributions - plan 2 1,114,149
Member contributions - plan 1 2,748,573
Member contributions - plan 2 188,612

TOTAL CONTRIBUTIONS 26,916,704      

Net investment (loss):
Net (depreciation) in fair value of investments (26,330,350)    
Interest and dividend income 1,563,281
Investment expenses (188,424)         

TOTAL INVESTMENT (LOSS) (24,955,493)    

TOTAL ADDITIONS 1,961,211        

DEDUCTIONS
Benefit payments 15,076,882      
Pension refunds 2,402,747        
Administrative expenses 196,537           

TOTAL DEDUCTIONS 17,676,166      

(DECREASE) IN NET ASSETS (15,714,955)    

NET ASSETS HELD IN TRUST
FOR PENSION BENEFITS, July 1, 2008 128,085,142

NET ASSET HELD IN TRUST
FOR PENSION BENEFITS, June 30, 2009 112,370,187$ 

 
 
 
 
 
 
 
 
 
 
 
See accompanying notes. 
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2009 
 
 
 
 
NOTE A – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
 
Basis of Accounting 
 
The Plan’s financial statements are prepared using the accrual basis of accounting.  Plan participant 
contributions are recognized in the period in which the contributions are due.  Employer contributions are 
recognized when due and the employer has made a formal commitment to provide the contributions.  Benefits 
are recognized when due and payable under terms of the Plan. 
 
 
Method Used to Value Investments 
 
Investments are recorded at fair value, based on quoted market prices at the valuation date.  Securities traded on 
a national or international exchange are valued at the last reported sales price at current exchange rates.  There 
were no individual investments in excess of 5% of net assets as of June 30, 2009. 
 
 
Net Investment Income 
 
Security transactions are accounted for on the date the securities are purchased or sold.  Dividend income is 
recorded on the ex-dividend date.  Income from other investments is recorded as earned on an accrual basis. 
 
 
Risks and Uncertainties 
 
The preparation of financial statements in accordance with accounting principles generally accepted in the 
United States of America requires management to make estimates and assumptions that affect the amounts 
reported in the financial statements and accompanying notes.  Actual results could differ from those estimates. 
 
 
 
NOTE B – CASH AND INVESTMENTS 
 
 
The Trustees recommend the appropriate assets types to City Council for their approval. The Board of Trustees 
may add, delete or change asset classes within those asset types at their discretion at any time within the 
parameters established by the City Council. In selecting asset classes, the Trustees will choose asset classes 
reasonably designed to further the purposes of the Plan, taking into account the risk of loss and opportunity for 
gain associated with the asset classes, the composition of the available asset classes with regard to the Plan’s 
opportunity to meet its objectives without exceeding the risk tolerance permitted and still achieving 
diversification of the Plan’s investment portfolio.  Also, the Trustees will take into account the liquidity, 
current, and projected return with respect to the asset classes, relative to the objectives of the Plan. 
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2009 
 
 
 
 
NOTE B – CASH AND INVESTMENTS (continued) 
 
 
The asset classes, target asset allocation and ranges to be used in the Plan are shown below. The Trustees may 
change the asset classes and target at any time within the parameters established by the City Council.  All 
percentages are based on market values. The portfolios will be rebalanced any time they are not within the 
appropriate ranges. Each investment manager may hold cash under the guidelines set out below, but that cash 
shall be considered invested in the asset class assigned. The asset classes and targets established are as follows: 
 

Asset Type and Class Range Target

Equities: 45% - 75%
Large Cap 30.00%
Small Cap 10.00%
International Equities 15.00%
Emerging Markets 5.00%

Fixed Income: 25% - 40%
Domestic 21.75%
International 10.75%

Alternatives: 0% - 15%
Real Estate 7.50%
Hedge Funds 0.00%  

 
 
At June 30, 2009, the bank balances of the Plan’s deposits totaled $11,438,479. Of this amount $500,000 was 
covered by FDIC insurance and $10,938,479 was supported by collateral, held by banks in the Plan’s name that 
do not hold the collateralized deposits. 
 
The Plan’s investment policies are governed by the City Charter and management policies.  The Plan purchases 
investments from SEC-registered broker-dealers and banks.  Plan investments also include investments in 
external investment pools and mutual funds that cannot be categorized because the entity is not issued securities 
but rather is a registered shareholder. 
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2009 
 
 
 
 
NOTE B – CASH AND INVESTMENTS (continued) 
 
 
The Plan’s investments at June 30, 2009 mature as follows: 
 

More Than

Investment Type Fair Value 1 Year 5 Years 10 Years 10 Years

U.S. Treasury Obligations 9,362,796$      -$                    1,036,117$    2,322,423$    6,004,256$    

Domestic:

Corporate Debt Obligations 13,372,596      -                      4,054,282      5,760,284      3,558,030      

Municipal Debt Obligations 1,389,771        -                      329,931         726,432         333,408         

Foreign:

Corporate Debt Obligations 915,858           -                      915,858         -                     -                     

Index Funds:

US Total Market Index SL Fund 35,399,704      35,399,704      -                     -                     -                     

US Total Market Index NL Fund 731,263           731,263           -                     -                     -                     

Prudential - PRISA 7,557,095        7,557,095        -                     -                     -                     

Pictet International Equity Fund 17,403,824      17,403,824      -                     -                     -                     

Brandywine International 14,513,601      14,513,601      -                     -                     -                     

TOTAL 100,646,508$  75,605,487$    6,336,188$    8,809,139$    9,895,694$    

Less Than

Investment Maturities

 
 
 

Interest Rate Risk:  As a means of limiting its exposure to interest rate risk, the Plan diversifies its investments 
by security type and institution, and limits holdings in any one type of investment with any one issuer. The Plan 
coordinates its investment maturities to closely match cash flow needs. 
 
Credit Risk:  The Plan policy limits investments to those authorized by State statutes for purchase by life 
insurance or casualty companies in the state so that no more than two percent of the admitted assets of the 
system may be invested in the common stock of any one corporation. The Plan also limits the amount available 
for investment in small capital stocks. 
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2009 
 
 
 
 
NOTE B – CASH AND INVESTMENTS (continued) 
 
 

Investment Type Rating Percentage

Domestic:
Corporate Debt Obligations BBB or higher 15%
Municipal Debt Obligations AA or higher 2%

Foreign:
Corporate Debt Obligations BBB or higher 0%

Index Funds:
US Total Market Index SL Fund N/A 39%
Prudential - PRISA N/A 8%
Pictet International Equity Fund N/A 19%
Brandywine BBB or higher 16%  

 
 

All investments shown in the preceding schedule have a rating as shown or higher for each given category.  The 
Plan avoids a concentration of credit risk by diversifying its investments by security type and institution.  In 
addition, as of June 30, 2009 the Plan had not invested over five percent of its assets in any one entity. 
 
 
 
NOTE C – PLAN DESCRIPTION AND PROVISIONS 
 
 
The City of Springfield, Missouri’s police officers and fire fighters become participants in the Police Officers’ 
and Fire Fighters’ Retirement Fund, a single-employer, defined benefit pension plan, as a condition of their 
employment.  Operations of the Plan are governed by City ordinance and are administered by the Plan’s Board 
of Trustees.  The Board of Trustees consists of a member of the City Council designated by the Mayor to act as 
a liaison, two current members of the police department, two current members of the fire department, the 
Director of Finance, the Director of Human Resources, a designee of the City Manager, one former employee 
who is currently receiving benefits from the system, and three citizens recommended by the City Manager and 
approved by the City Council.  The Plan is not subject to the provisions of the Employee Retirement Income 
Security Act of 1974.  The Plan is considered part of the City financial reporting entity and is included in the 
City’s basic financial statements as a pension trust fund. 
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2009 
 
 
 
 
NOTE C – PLAN DESCRIPTION AND PROVISIONS (continued) 
 
 
Membership in the Plan as of June 30, 2009 is comprised of the following: 
 

Police Officers Firefighters Total

Retirees and beneficiaries currently receiving
benefits and terminated vested members 225 261 486

Active members:

Fully vested 245 150 395

Nonvested 46 40 86

TOTAL ACTIVE MEMBERS 291 190 481
 

 
 
The following description of the Plan provides only general information.  The Plan was amended effective June 
1, 2006.  This amendment establishes changes that will affect Plan participants joining after June 1, 2006.  
Participants should refer to the plan document and the pamphlet, City of Springfield Police Officers’ and Fire 
Fighters’ Retirement Fund Summary Plan Description, for a more complete description of the Plan’s 
provisions.  Copies of the pamphlet are available from the City’s Finance Department. 
 
 
Retirement Benefits 
 
Participants become vested in the Plan after five years of service.  Participants are entitled to retirement benefits 
after 25 years of service, at age 50 after 20 years of service, or at age 60.  Participants with at least 5 years of 
service may elect to receive early retirement at reduced benefits at age 55.  Normal retirement benefits are 2.8% 
of the average of a participant’s highest 3 years of salary within the last 10 years for each year of credited 
service, limited to 70% of average annual salary. 
 
 
Disability Benefits 
 
Non-duty disability benefits are available to participants having at least three years of service who become 
totally and permanently disabled from non-duty causes.  These benefits are 1 ¾% of the participant’s average 
salary if the participant retired prior to January 1, 2005 and 7/8 of the percentage multiplier rate for the normal 
service retirement benefit, including the additional 3/10% multiplier if the participant retires after June 30, 2004 
for each year of service, subject to a minimum of 25% and a maximum of 50%.  
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2009 
 
 
 
 
NOTE C – PLAN DESCRIPTION AND PROVISIONS (continued) 
 
 
With respect to any participant commencing employment on or after January 1, 2005, and having at least five 
years of service who becomes totally and permanently disabled from non-duty causes shall be entitled to a non-
duty disability pension.  This pension shall be payable during the lifetime of the participant, provided the 
disability continues.  The pension for participants commencing employment on or after January 1, 2005, shall 
be equal to seven-eighths (7/8) of the percentage multiplier rate for the normal service retirement benefit in 
effect at the time of the granting of the non-duty disability pension, including the additional three-tenths percent 
(0.3%) multiplier amount referenced in Section 2-455(d), times the average salary for each year of service, 
subject to a minimum benefit of twenty-five percent (25%) of average salary and a maximum benefit of fifty 
percent (50%) of average salary.  
 
With respect to any participant commencing employment on or after June 1, 2006, said participant’s entitlement 
to a non-duty disability pension shall be the same except that the pension benefit for such participant shall be 
equal to seven-eighths (7/8) of the percentage multiplier rate for the normal service retirement benefit for such a 
participant in effect at the time of the granting of the non-duty disability pension, times the average salary, for 
each year of service, subject to a minimum benefit of twenty-five percent (25%) of average salary and a 
maximum benefit of fifty percent (50%) of average salary. 
 
Duty disability benefits are available to participants, irrespective of the length of service, who become disabled 
as a direct result of occupational duties.  Duty disability benefits are 66 2/3% of the participant’s salary in effect 
at the date of the disability, with an offset for any amounts payable under worker’s compensation. 
 
 
Survivor’s Benefits 
 
A pension equal to 50% of the participant’s average salary in effect at the date of death is payable to the 
surviving spouse until the spouse remarries if death occurs as a direct result of an act of duty.  A pension of 
10% of the participant’s salary is payable to each surviving child under the age of 18, subject to a maximum 
payment to a surviving spouse and children of 75% of the participant’s salary, with an offset for any amounts 
payable under workers’ compensation.  Survivor’s pensions for non-duty connected deaths are 25% of average 
salary plus 1 and 1/8% of average salary for each year of service, provided the participant had at least five years 
of service, subject to a maximum of 50% of average salary paid to the surviving spouse.  10% of the 
participant’s salary is payable to each surviving child under the age of 18, subject to a maximum payment of 
60% of the participant’s salary to a surviving spouse and children for a non-duty death. 
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2009 
 
 
 
 
NOTE C – PLAN DESCRIPTION AND PROVISIONS (continued) 
 
 
Termination 
 
A participant who terminates employment with the City and is not eligible for benefits from the Plan is paid on 
demand and without interest, the participant’s contributions into the Plan.  If the participant has five years of 
service, the participant may remain vested and elect to receive benefits payable commencing at the participant’s 
normal retirement date. 
 
Annual Adjustments 
 
Plan participants entering the Plan prior to June 1, 2006, will have pension benefits increased 3% each July over 
the amount paid in the preceding month of June, provided that the pension has been paid at least 12 months 
prior to the July change.  For age and service retirement pensions, the 3% increase does not begin until the 
calendar year of the employee’s 56th birthday.  Surviving spouses and dependent children receiving benefits are 
also eligible for the increase. 
 
Plan participants entering the Plan on or after June 1, 2006, will upon retirement be paid a pension based on a 
percentage multiplier of 2.5%, with increases for cost of living occurring subject to the provisions set out in 
Section 2-469 of the Plan document. 
 
 
 
NOTE D – EMPLOYER AND EMPLOYEE CONTRIBUTIONS 
 
 
The City’s funding policy provides for periodic employer contributions at actuarially determined rates that, 
expressed as percentages of annual covered payroll, are designed to accumulate sufficient assets to pay benefits 
when due. 
 
Participants entering the Plan prior to June 1, 2006, were required to contribute 11.35% of their annual salary to 
the Plan for the year ended June 30, 2009.  Participants entering the Plan on or after June 1, 2006, were required 
to contribute 8.5% of their annual salary to the Plan for the year ended June 30, 2009.  The City may, at their 
discretion, contribute the remaining amounts necessary to fund the Plan using the entry age normal actuarial 
method as specified by ordinance. 
 



 21

CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2009 
 
 
 
 
NOTE D – EMPLOYER AND EMPLOYEE CONTRIBUTIONS (continued) 
 
 
During the year ended June 30, 2009, contributions totaling $26,916,704 were made to the Plan.  The 
employer’s actual contribution of $23,979,519 met the annual required employer’s contributions of $23,719,000 
as determined by the Plan’s actuary, decreasing the net pension obligation by $10.5 million.  The net pension 
obligation totaled $(261,000) with the current year’s increase along with interest added and other actuarial 
adjustments.  Employer contributions represented 100% and employee contributions represented 12.3% of 
covered payroll for the fiscal year.  Administrative costs of the Plan are funded by investment income. 
 
 
 
NOTE F – OTHER PENSION RELATED DISCLOSURES 
 
 
The Plan had an actuarial valuation performed as of June 30, 2009.  This valuation was based on the following 
assumptions: 
 
Valuation date June 30, 2009

Actuarial cost method Entry age

Amortization method Level percent; closed at June 30, 2009.  Each year, the

amortization will decrease by 1 year until it reaches 25 years

as of June 30, 2014.  Thereafter, the amortization payment

will be based on a 25 year open period.  In the previous

valuation, the Unfunded Entry Age Accrued Liability was

amortized over a 30 year open period.

Remaining amortization period 30 years

Asset valuation method Four-year smoothed market

Actuarial assumptions:

Investment rate of return 7.5%

Projected salary increases, depending on

age, attributable to seniority/merit 7.5% per year, decreasing to 4.5% after
six years for fire and eight years for
police, then 3.0% after ten years for

 fire and twelve years for police.

Projected salary increases, attributable to inflation 3.0%

Increase in benefits per year after retirement 3.0%

(0.0% for members hired after June 1, 2006)
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2009 
 
 
 
 
NOTE F – OTHER PENSION RELATED DISCLOSURES (continued) 
 
 

Average salary at retirement
Employees hired before June 1, 2006 Salary for this calculation is equal to actual salary before

deductions, plus payments for unused floating holidays, 
unused compensatory time, scheduled holidays, Kelly

days, pin days, and accrued vacation time.

Employees hired after June 1, 2006 Salary for this purpose is equal to the actual salary before
deductions paid for hours worked or amounts paid for leave

time taken in lieu of hours worked within the said three-year
period. Salary does not include payments for unused floating

holidays, unused: leave granted in lieu of scheduled holidays,
Kelly days, pin days, accrued vacation time, vacation buy

out amounts or any other nonrecurring lump sum monetary
amounts for unused leave time of any kind paid out at

time of separation of employment.

Mortality RP-2000 Employees, Healthy Annuitant and Disabled
Mortality Tables, male and female rates. In the previous

valuation, 110% of the 1983 Group Annuity Mortality
Table rates were used for participants, beneficiaries and
 spouses.  Disabled life mortality set forward ten years.

 
 
The actuarial valuation revealed the following relating to the financial position of the Plan (presented in 
thousands): 
 

(b) (b-a) [(b-a)/c]
(a) Entry Age Unfunded (c) UAL as a

Actuarial Actuarial Actuarial (a/b) Accrued Annual Percentage
Valuation Value Accrued Funded Liability Covered of Covered

Date of Assets Liability Ratio (UAL) Payroll Payroll

6/30/09 147,198$     316,681$     47% 169,483$     23,826$       711%
 

The required schedule of funding progress immediately following the notes to the financial statements presents 
multi-year trend information about whether the actuarial value of Plan assets is increasing or decreasing over 
time relative to the actuarial accrued liability for benefits.  The information contained in the multi-year trend 
information was derived based on the actuarial methods and assumptions noted above. The projection of 
benefits does not explicitly incorporate the potential effects of legal or contractual funding limitations.  
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

REQUIRED SUPPLEMENTARY INFORMATION 
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
SCHEDULE OF FUNDING PROGRESS (IN THOUSANDS) 
June 30, 2009 
 
 
 
 

(b) (b-a) [(b-a)/c]
(a) Entry Age Unfunded (c) UAL as a

Actuarial Actuarial Actuarial (a/b) Accrued Annual Percentage
Valuation Value Accrued Funded Liability Covered of Covered

Date of Assets Liability Ratio (UAL) Payroll Payroll

6/30/99 116,425$     150,253$     77% 33,828$       18,448$       183%

6/30/00 124,462       155,782       80% 31,320         19,046         164%

6/30/01 129,480       168,345       77% 38,865         20,222         192%

6/30/02 129,854       179,126       72% 49,271         22,142         223%

6/30/03 129,849       195,975       66% 66,126         22,817         290%

6/30/04 130,419       238,755       55% 108,336       24,105         449%

6/30/05 130,496       250,850       52% 120,353       23,866         504%

6/30/06 133,494       263,814       51% 130,320       23,747         549%

6/30/07 138,891       277,862       50% 138,971       23,864         582%

6/30/08 140,780       295,580       48% 154,800       24,696         627%

6/30/09 147,198       316,681       47% 169,483       23,826         711%

See Plan document for effect of changes in benefits provided as a result of the revision to the Plan in the year ended June 30, 2006  
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CITY OF SPRINGFIELD, MISSOURI 
POLICE OFFICERS’ AND FIRE FIGHTERS’ RETIREMENT FUND 
SCHEDULE OF EMPLOYER CONTRIBUTIONS (IN THOUSANDS) 
June 30, 2009 
 
 
 
 

Annual
Required Interest Annual Actual Change in Net

Year Ended Contribution on ARC Amortization Pension Employer Net Pension Pension
June 30, (ARC) NPO Adjustments Factor Cost Contribution Obligation Obligation

1999 3,945$         -$              -$              -$              3,945$       3,945$       -$              -$              
2000 4,050           -                -                -                4,050         4,050         -                -                
2001 4,497           -                -                -                4,497         4,497         -                -                
2002 4,494           -                -                -                4,494         4,494         -                -                
2003 5,197           -                -                -                5,197         5,197         -                -                
2004 5,892           -                -                -                5,892         5,892         -                -                
2005 7,319           -                -                -                7,319         6,796         523            523            
2006 9,835           39              23              22              9,851         6,831         3,020         3,543         
2007 10,238 266 158 22 10,345 7,388 2,958 6,500         
2008 12,347 488 316 21 12,519 8,794 3,725 10,225       
2009 13,273 767 547 19 13,494 23,980 (10,486) (261)          

See Plan document for effect of changes in benefits provided as a result of the revision to the Plan in the year ended June 30, 2006

 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

OTHER FINANCIAL INFORMATION 
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INDEPENDENT AUDITORS’ REPORT ON 
INTERNAL CONTROL OVER FINANCIAL REPORTING 

AND ON COMPLIANCE AND OTHER MATTERS BASED ON 
AN AUDIT OF FINANCIAL STATEMENTS PERFORMED IN 

ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 
 
 
 
 
The Board of Trustees 
City of Springfield, Missouri 
Police Officers’ and Fire Fighters’ Retirement Fund 
Springfield, Missouri 
 
 
 
We have audited the accompanying financial statements of the City of Springfield, Missouri Police Officers’ 
and Fire Fighters’ Retirement Fund as of and for the year ended June 30, 2009, which collectively comprise the 
City of Springfield, Missouri Police Officers’ and Fire Fighters’ Retirement Fund’s basic financial statements 
and have issued our report thereon dated October 23, 2009.  We conducted our audit in accordance with 
auditing standards generally accepted in the United States of America and the standards applicable to financial 
audits contained in Government Auditing Standards, issued by the Comptroller General of the United States. 
 
Internal Control Over Financial Reporting 
 
In planning and performing our audit, we considered the City of Springfield, Missouri Police Officers’ and Fire 
Fighters’ Retirement Fund's internal control over financial reporting as a basis for designing our auditing 
procedures for the purpose of expressing our opinion on the financial statements but not for the purpose of 
expressing an opinion on the effectiveness of the City of Springfield, Missouri Police Officers’ and Fire 
Fighters’ Retirement Fund’s internal control over financial reporting.  Accordingly, we do not express an 
opinion on the effectiveness of the City of Springfield, Missouri Police Officers’ and Fire Fighters’ Retirement 
Fund’s internal control over financial reporting. 
 
A deficiency in internal control exists when the design or operation of a control does not allow management or 
employees, in the normal course of performing their assigned functions, to prevent or detect and correct 
misstatements on a timely basis.  A material weakness is a deficiency, or combination of deficiencies, in 
internal control, such that there is a reasonable possibility that a material misstatement of the entity’s financial 
statements will not be prevented, or detected and corrected on a timely basis.   

diana
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The Board of Trustees 
City of Springfield, Missouri 
Police Officers’ and Fire Fighters’ Retirement Fund 
Springfield, Missouri 
 
 
 
 
Our consideration of the internal control over financial reporting was for the limited purpose described in the 
first paragraph of this section and was not designed to identify all deficiencies in the internal control over 
financial reporting that might be deficiencies, significant deficiencies or material weaknesses.  We did not 
identify any deficiencies in internal control over financial reporting that we considered to be material 
weaknesses, as defined above. 
 
Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether the City of Springfield, Missouri Police Officers’ and 
Fire Fighters’ Retirement Fund's financial statements are free of material misstatement, we performed tests of 
its compliance with certain provisions of laws, regulations, contracts and grant agreements, noncompliance with 
which could have a direct and material effect on the determination of financial statement amounts.  However, 
providing an opinion on compliance with those provisions was not an objective of our audit and, accordingly, 
we do not express such an opinion.  The results of our tests disclosed no instances of noncompliance or other 
matters that are required to be reported under Government Auditing Standards. 
 
This report is intended solely for the information and use of the Board of Trustees and management and is not 
intended to be and should not be used by anyone other than these specified parties.  
 
 
 
 
DAVIS, LYNN & MOOTS, P.C. 
October 23, 2009 
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Board of Trustees 
City of Springfield, Missouri  
Police Officers’ and Fire Fighters’ Retirement Fund 
Springfield, Missouri 
 
 
 
 
We have audited the basic financial statements of the City of Springfield, Missouri Police Officers’ and Fire 
Fighters’ Retirement Fund for the year ended June 30, 2009, and have issued our report thereon dated October 
23, 2009.  Professional standards require that we provide you with the following information related to our 
audit. 
 
Our Responsibility under U.S. Generally Accepted Auditing Standards 
 
As stated in our engagement letter dated April 11, 2008, our responsibility, as described by professional 
standards, is to express opinions about whether the financial statements prepared by management with your 
oversight are fairly presented, in all material respects, in conformity with U.S. generally accepted accounting 
principles.  Our audit of the financial statements does not relieve you or management of your responsibilities. 
 
Planned Scope and Timing of the Audit 
 
We performed the audit according to the planned scope and timing previously communicated to you in our 
engagement letter dated April 11, 2008. 
 
Significant Audit Findings 
 
Qualitative Aspects of Accounting Practices 
 
Management is responsible for the selection and use of appropriate accounting policies.  In accordance with the 
terms of our engagement letter, we will advise management about the appropriateness of accounting policies 
and their application.  The significant accounting policies used by City of Springfield, Missouri Police Officers’ 
and Fire Fighters’ Retirement Fund are described in Note A to the financial statements.  No new accounting 
policies were adopted and the application of existing policies was not changed during 2009.   
 
Accounting estimates are an integral part of the financial statements prepared by management and are based on 
management’s knowledge and experience about past and current events and assumptions about future events.   
 
The disclosures in the financial statements are neutral, consistent, and clear. 
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Board of Trustees 
City of Springfield, Missouri  
Police Officers’ and Fire Fighters’ Retirement Fund 
Page Two 
 
 
 
 
Difficulties Encountered in Performing the Audit 
 
We encountered no significant difficulties in dealing with management in performing and completing our audit. 
 
Corrected and Uncorrected Misstatements 
 
Professional standards require us to accumulate all known and likely misstatements identified during the audit, 
other than those that are trivial, and communicate them to the appropriate level of management.  Management 
has corrected all such misstatements.  No material misstatements were detected as a result of audit procedures.   
 
Disagreements with Management 
 
For purposes of this letter, professional standards define a disagreement with management as a financial 
accounting, reporting, or auditing matter, whether or not resolved to our satisfaction, that could be significant to 
the financial statements or the auditor’s report.  We are pleased to report that no such disagreements arose 
during the course of our audit.   
 
Management Representations 
 
We have requested certain representations from management that are included in the management 
representation letter dated October 23, 2009. 
 
Management Consultations with Other Independent Accountants 
 
In some cases, management may decide to consult with other accountants about auditing and accounting 
matters, similar to obtaining a “second opinion” on certain situations.  If a consultation involves application of 
an accounting principle to the Plan’s financial statements or a determination of the type of auditor’s opinion that 
may be expressed on those statements, our professional standards require the consulting accountant to check 
with us to determine that the consultant has all the relevant facts.  To our knowledge, there were no such 
consultations with other accountants. 
 
Other Audit Findings or Issues 
 
We generally discuss a variety of matters, including the application of accounting principles and auditing 
standards, with management each year prior to retention as the Plan’s auditors.  However, these discussions 
occurred in the normal course of our professional relationship and our responses were not a condition to our 
retention. 



 

Board of Trustees 
City of Springfield, Missouri  
Police Officers’ and Fire Fighters’ Retirement Fund 
Page Three 
 
 
 
 
This report is intended solely for the use of the Board of Trustees and management of the City of Springfield 
and is not intended to be and should not be used by anyone other than these specified parties. 
 
Sincerely, 
 
 
 
 
DAVIS, LYNN & MOOTS, P.C. 
October 23, 2009 
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