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APPROVING

the Second Addendum to the July 1, 2021, Collective Bargaining
Agreement between the City and the Southern Missouri Professional
Fire Fighters Local 152, the Exclusive Representative of a certain
Bargaining Unit within the Springfield Fire Department, to provide for
mid-year pay increases and to provide for distribution of certain
American Rescue Plan Act funds to members of the Bargaining Unit
for the purpose of employee retention; authorizing the City Manager,
or his designee, on behalf of the City, to execute and deliver the
Second Addendum to the Collective Bargaining Agreement to the
Exclusive Representative; and amending the budget of the City in the
amount of $1,670,000 to appropriate funds for said pay increases and
retention payments.
_____________________________

WHEREAS, the City of Springfield, Missouri (the “City”) has an established
framework for certain City employees to engage in collective bargaining, and this
established framework is set forth in Springfield City Code Section 2-94; and
WHEREAS, the City recognized by Special Ordinance 26344, and continues to
recognize, the International Association of Fire Fighters, Southern Missouri Professional
Fire Fighters Local 152 (“IAFF”) as the sole collective bargaining representative of a certain
Bargaining Unit within the Springfield Fire Department; and
WHEREAS, the City and the IAFF are parties to a certain Collective Bargaining
Agreement effective July 1, 2021, and previously entered into a First Addendum thereto
(collectively “The IAFF Collective Bargaining Agreement”); and
WHEREAS, the City established a team (the “City’s team”) for the purposes of
collectively bargaining as the exclusive agent for the City; and
WHEREAS, the City’s team met with IAFF and conferred and discussed proposed
changes to Section 3.02 “Wages” of The IAFF Collective Bargaining Agreement in order to
incorporate a mid-year increase and to provide for distribution of certain American Rescue
Plan Act funds to members of the Bargaining Unit; and
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WHEREAS, the City’s team and IAFF reached an agreement on the Second
Addendum to The IAFF Collective Bargaining Agreement and now submit the proposed
Second Addendum to City Council for consideration and approval; and
WHEREAS, the Bargaining Unit has ratified the changes set forth in the proposed
Second Addendum.
NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
SPRINGFIELD, MISSOURI, as follows, that:
Section 1 – The Second Addendum to The IAFF Collective Bargaining Agreement,
attached hereto and incorporated herein by reference as “Exhibit 1,” has been reviewed and
considered by City Council.
Section 2 – City Council hereby approves entering into the Second Addendum to
The IAFF Collective Bargaining Agreement that is designated as “Exhibit 1”, as a final and
binding Second Addendum to The IAFF Collective Bargaining Agreement between the City
and the IAFF.
Section 3 – City Council hereby authorizes and directs the City Manager, or his
designee, to execute and deliver the Second Addendum to The IAFF Collective Bargaining
Agreement to the IAFF, as well as such other documents as may be necessary or desirable
to carry out and comply with the intent of this Ordinance.
Section 4 – The budget of the City of Springfield for Fiscal Year 2022 is hereby
amended in the accounts and in the amounts shown on Budget Adjustment No. 044, a copy
of which is attached hereto and incorporated herein by reference as “Exhibit 2.”
Section 5 – City Council hereby finds that the budget adjustment made in Section 4
has been recommended by the City Manager and the City Manager is hereby directed to
cause the appropriate accounting entries to be made in the books and records of the City.
Section 6 – This Ordinance shall be in full force and effect from and after passage.
Passed at meeting:
Mayor
Attest:

, City Clerk

Filed as Ordinance:
Approved as to form:

, Assistant City Attorney

Approved for Council action:

, City Manager
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EXPLANATION TO COUNCIL BILL 2022- 022
FILED: 01-04-22
ORIGINATING DEPARTMENT: Human Resources
PURPOSE: To approve the Second Addendum to the July 1, 2021, Collective Bargaining
Agreement between the City and the Southern Missouri Professional Fire Fighters Local
152 (“IAFF”), the Exclusive Representative of a certain Bargaining Unit within the
Springfield Fire Department to provide American Rescue Plan Act of 2021 (“ARPA”)
retention payments for all full-time employees of the Fire Department over a three-year
period and to provide a mid-year, across-the-board pay increase; and authorize the City
Manager, or his designee, on behalf of the City, to execute and deliver the Second
Addendum to the Collective Bargaining Agreement to the Exclusive Representative.
BACKGROUND: In light of the Missouri Supreme Court’s rulings, the City, without
affecting or superseding the authority of the Missouri State Board of Mediation,
established a framework for certain regular employees of the City to engage in collective
bargaining. Pursuant to City Code section 2-94, and Section 3.02(D) of the July 1, 2021,
IAFF Collective Bargaining Agreement (CBA), the City and IAFF, the Exclusive
Representative of a certain Bargaining Unit within the Springfield Fire Department,
entered into collective bargaining on December 1, 2021.
ARPA, a federal aid package passed by Congress, provides financial aid to those
impacted by the pandemic. The City of Springfield will receive over $40 million in ARPA
funds, and those funds must be obligated by the end of 2024 and spent by the end of
2026. As such, City Council’s ARPA Review Committee voted to recommend allocating
a portion of the City’s ARPA funds to provide retention pay for all full-time employees of
the City’s Departments of Police, Fire, and Health over a three-year period, with active
employment being a prerequisite to receiving any single retention payment during the
three-year period. Subsequently, City Council approved a resolution expressing Council’s
support of the recommendation to provide up to $6,000 in retention pay over a three-year
period to all full-time employees of the City’s Departments of Police, Fire, and Health,
with active employment being a prerequisite to receiving any single retention payments
during the three-year period. Council also authorized the City to engage in collective
bargaining regarding such retention pay. After negotiation, the parties tentatively agreed
to retention, lump sum payments in the amount of $2,000 each, to be earned annually by
eligible employees on March 3, 2022, March 2, 2023, and February 29, 2024,
respectively, with special provisions addressing employees on unpaid military leave at
the time of the annual retention payments.
Additionally, effective with the pay period starting January 30, 2022, with a corresponding
pay date of February 17, 2022, the City will implement an across-the-board four percent
(4%) increase to all Salary Grades listed on the current Fire Protection (FPS) Union 80
Hour and 112 Hour Schedules.
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The Second Addendum is attached to the Council Bill as "Exhibit 1,'' and was ratified by
the bargaining unit on December 8, 2021. It amends Section 3.02 - Wages of the CBA to
add language regarding the ARPA Retention Pay, as well as the mid-year across-theboard pay increase. The remainder of Section 3.02 - Wages shall remain unchanged.
The parties voluntarily agreed to the provisions of the Second Addendum to the CBA
through the collective bargaining process. The Second Addendum is to be effective as of
the date of execution by the parties and valid through the period of the CBA as set forth
in Section 5.03 thereof.
BUDGET NOTES: All costs reflected herein are either included in the budget adjustment
attached to the bill (“Exhibit 2") for FY 2022 or included in available funding that exists in
the adopted FY 2022 budget.
REMARKS: The recommendations and explanations contained herein are consistent with
City Council's policies. It is respectfully requested that City Council approve this Second
Addendum to The IAFF Collective Bargaining Agreement to be effective after passage.
Submitted by:

Approved by:

______________________________
Darla Morrison,
Director of Human Resources

_________________________________
Jason Gage,
City Manager
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Exhibit 1
SECOND ADDENDUM TO JULY 1, 2021 COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE CITY OF SPRINGFIELD, MISSOURI AND SOUTHERN MISSOURI
PROFESSIONAL FIRE FIGHTERS LOCAL 152
THIS SECOND ADDENDUM (“Second Addendum”) IS TO THE COLLECTIVE
BARGAINING AGREEMENT (“CBA”) BETWEEN THE CITY OF SPRINGFIELD, MISSOURI
(“City”) AND THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, SOUTHERN
MISSOURI PROFESSIONAL FIRE FIGHTERS LOCAL 152 (IAFF).
Whereas, on November 2, 2021, Council’s ARPA Review Committee voted to recommend

allocating a portion of the City’s American Rescue Plan Act (“ARPA”) funds to provide
retention pay for all full-time employees of the City’s Departments of Police, Fire, and Health
over a three-year period, with active employment being a prerequisite to receiving any single
retention payment during the three-year period;
Whereas, on November 15, 2021, City Council approved a resolution expressing City
Council’s support for the Council ARPA Review Committee’s recommendation to provide up to
$6,000 in retention pay over a three-year period to all full-time employees of the City’s
Departments of Police, Fire, and Health, with active employment being a prerequisite to
receiving any single retention payments during the three-year period and authorizing the City to
engage in collective bargaining regarding such retention pay; and such pay was anticipated to be
provided as up to a $2,000 lump sum in the first year and as equal payments each biweekly pay
period in the second and third year;
Whereas, also on November 15, 2021, City Council approved a resolution expressing its
support for mid-year pay increases for all City employees;
Whereas, Section 3.02(D) of the July 1, 2021, CBA grants either party the right to notify the other
party that it wishes to re-open the CBA for the limited purpose of modifying the CBA to accommodate
any ARPA funds allocated to the bargaining unit by the City and the City did provide such notification to
the IAFF; and
Whereas, on December 1, 2021, the City and the IAFF, met to discuss ARPA funds to be
allocated as retention pay for members of the IAFF bargaining unit and also to discuss a mid-year pay
increase.
Now therefore, in consideration of the foregoing, and contingent upon ratification by the
bargaining unit and approval and authorization from City Council, the parties agree to amend Section
3.02 “Wages” of the CBA by adding new sections E. and F, as set forth below (additions are listed in
italics, deletions are stricken):
SECTION 3.02 – WAGES
E.
ARPA Retention Pay. Except as provided in subpart (a) below, all full-time employees within
the bargaining unit who are employees on February 13, 2022, will receive a $2,000.00 retention
payment included within the March 3, 2022 paycheck; all full-time employees within the bargaining
unit who are employees on February 12, 2023, will receive a $2,000.00 retention payment included
within the March 2, 2023 paycheck; and all full-time employees within the bargaining unit who are
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employees on February 11, 2024, will receive a $2,000.00 retention payment included within the
February 29, 2024 paycheck. The parties recognize that these retention payments are derived solely
from ARPA funds and that neither ARPA funds nor any other type of funds have been allocated for
any retention payments beyond those set forth herein.
(a). Employees on unpaid military leave. Those employees who are on unpaid military leave
on any of the three eligible dates (February 13, 2022; February 12, 2023; or February 11,
2024) may choose to receive their $2,000.00 payment on the respective paycheck date set
forth above (March 3, 2022; March 2, 2023; and February 29, 2024) but in order to do so
such employees must take some amount of paid leave during the applicable pay period. If
such employees do not decide to take any paid leave during the applicable pay period, then
the respective retention payment will be made at the earlier of when the employee returns
from military service or the last paycheck of the calendar year that the retention payment
was earned in.
F.
Effective with the pay period starting January 30, 2022, with a corresponding pay date of
February 17, 2022, the City will implement an across-the-board four percent (4%) increase to all
Salary Grades listed on the current Fire Protection (FPS) Union 80 Hour and 112 Hour Schedules.
New FPS Union Schedules reflecting these increases are attached hereto and incorporated herein.

___________________________

___________________________

Chad Davis, President
IAFF Local 152

Jason Gage, City Manager

___________________________

___________________________

Date

Date

Certification that this Second Addendum to the July 1, 2021 IAFF CBA is within the purpose of
any appropriation to which it is to be charged and that there is an unencumbered balance to the credit of
such appropriation sufficient to pay therefor:

________________________________
David Holtmann, Director of Finance

Approved as to form:

___________________________
City Attorney or designee
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CITY OF SPRINGFIELD, MO
BUDGET ADJUSTMENT

Revenues:
Fund Dept
10110

09

Budget Adjustment
044
Org

Account

P&G

14120 410510 000000

Location
00000

Net Revenue Adjustment
Expenditures:
Fund Dept

Org

Account

P&G

10

15020 500110 000000

00000

22520

10

15020 500110 103132

00000

Description

Amount
$

310,800 General Fund - Sales Tax Revenue

$

310,800

Location

10110

Description

Amount
$

310,800 1/2 Year pay plan Improvements - Fire
1,670,000 Salaries - Fire

Net Expenditure Adjustment

$ 1,980,800

Fund Balance Appropriation:
Fund
Title
22520
US Dept. of the Treasury Fund

Amount
(1,670,000)

Explanation:

Exhibit 2

To amend the FY2021-2022 budget by appropriating funds from increased sales tax collections for pay plan
improvements and ARPA funds for retention pay for the IAFF collective bargining agreement.

Requested By:
Department Head

Approved By:

1/6/22
Date

Authorization:

Director of Finance
City Manager

1/6/22
Date

Date
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