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Message from the Chief
The following pages are intended to provide the public
with a look back at the year that was in Springfield and
within the Springfield Police Department. While the
headlines in 2014 seemed to be punctuated with tragic
events, incidents like these are not the norm. The 2014
Annual Report instead highlights the department
activities over the last twelve months which represent
the hard work day in and day out of the officers and
employees of the SPD—and the resulting successes.
After a record number of reported crimes during 2013,
the past year marked a definitive decrease in crime and
increased levels of citizen engagement and satisfaction. All of this was accomplished
while the SPD dealt with a staffing shortage caused by a significant number of
retirements. As we worked to fill those vacancies, the officers responded with increasing
enthusiasm and productivity throughout the year.
Take a few minutes and read through this annual report, and I assure you will find out
things you didn’t know, or be reminded of things you already knew, but most
importantly I think your appreciation and respect for the work done by the officers and
employees of the Springfield Police Department will grow, leaving you as proud of them
as I am.

Serving with honor,
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Staffing
It is no secret that SPD is faced with issues related to staffing, for both sworn and nonsworn employees, and this has been fodder in the media due to an increased emphasis
and discussion by City Council throughout the year. It is not a new issue, but it has been
an ongoing problem for years. To help put minds at ease, the command staff works daily
to ensure adequate staff and support are in place to maintain a safe work
environment. As the charts below show, we are not as understaffed as we have been in
the past, and staffing levels have been pretty consistent over the last few years.
330
320
310
300

2009

290

2010

280

2011

270
260

2012
2013
2014

Sworn Staffing

This year, we applied for a COPS hiring grant from the Department of Justice to fund 10
new police officer positions. Although the competition for the limited money available
nationwide was fierce, our application was successful. SPD was awarded about $1.2
million to pay for 10 police officers for three years (75 percent of their salaries and
benefits). A vote to accept the grant and agree to fund the remaining 25 percent (about
$400,000 over three years) was approved by City Council. The City would then be
responsible for the entire cost ($1.6 million annually) starting in the fourth year. In
anticipation of that occurring, we have scheduled an academy for June 2015 and began
testing in October 2014. Look for them to be in the field around March 2016.
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This raises our authorized strength to 341 and will add positions to Center City Zones,
Community Services Section, Criminal Investigations Section and Special Investigations
Section to enhance our efforts to keep Springfield a safe community.
While the COPS hiring grant cannot be used towards non-sworn staffing, we will
continue to work with City management to unfreeze and increase positions in an effort
to reach the established 4 to 1 ratio of sworn to non-sworn staffing. The chart below
shows non-sworn staffing over the last several years. In 2014, we averaged 73 nonsworn positions, which is just below the average over the past six years. We will
continue to work toward the target goal of 352 sworn officers and 88 non-sworn
employees.
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Uniform Crime Report
The SPD’s 2014 annual reporting of serious Part 1 crime through the FBI Uniform Crime
Report (UCR) showed an overall decrease in reported crime in Springfield of 12 percent.
While crimes against persons increased by 4 percent, due to a 33 percent rise in
homicides, (from 12 to 16), and a 7 percent uptick in aggravated assaults, both reported
rapes and robberies declined. In 2013, police noted a dramatic increase in residential
robberies, or home invasions, but there was 25 percent decline in these types of
robberies in 2014. This helped drop
the overall rate of robberies by just
over 1 percent. Investigators were
also able to clear 47 percent of
robbery cases, up 13 percent over
the past two years.
Reports show sexual assaults/rapes
are down 5 percent in Springfield,
compared to 2013, the first year of
the newly expanded FBI definition of this crime. SPD is able to once again see an
accurate yearly comparison of this serious violent crime.
Overall, property crimes decreased by 14 percent, largely due to an increased amount of
citizens proactively protecting their homes and valuables and the Department’s crime
prevention and investigative initiatives that have been developed and expanded over
the years. The Community Services Section provided 248 citizens with Neighborhood
Watch training in 2014, creating 5 more official Neighborhood Watch groups throughout
the City. The Rollin’ Stolen list created by investigators brought patrol officers awareness
of active criminals and resulting in focused, coordinated efforts to target those subjects
who commit multiple property crimes, leading to successful prosecutions, thus
removing them from the streets.
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Burglaries, both residential and commercial, decreased 21.5 percent from 2013. The
combination of increased citizen awareness and thorough, diligent investigators
resulted in this significant reduction.
Larceny/theft dropped by 15 percent. This category includes theft from vehicles
(decreased 17 percent), shoplifting (increased 12 percent) and other thefts such as gas
drive-offs, which dropped by 32
percent. Contributing to this
decline were continued SPD
2014
efforts to educate the
Stolen Vehicle
community on limiting the
Larceny
opportunity for crime by not
Burglary
leaving unsecured valuables in
2013
vehicles and the SPD’s ability to
convince area Kum ‘n Go
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convenience stores to institute a
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Auto thefts continue to be an issue in Springfield, rising 15 percent in 2014. The theft of
motorcycles, scooters and vehicles running while unattended are the driving factor in
this increase. The SPD has been actively seeking to educate the public on avoiding
becoming the next victim of auto theft. An analysis of these crimes indicate that many
times, victims have left cars running unattended or have left a key somewhere inside an
unlocked vehicle. The clearance rate of auto thefts continues to rise, highlighting the
need for, and success of, the
70.00%
Vehicle Theft Unit created in
60.00%
2013.
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Inspection and Internal Affairs
The Inspections and Internal Affairs Unit kept a steady pace in 2014, investigating a total
of 103 complaints, including 18 Administrative Complaints, which is the same number of
Administrative Complaints investigated in 2013. There was a slight decrease in the
number of employees involved in Administrative Complaints in 2014. 2014
Administrative Complaints involved 19 employees, compared to 22 employees in 2013.
The most significant decrease was found in Class II External Complaints with a total of
four, involving five employees
in 2014, compared to 10,
involving 12 employees in 2013.
There was a very slight increase
in External Class I Complaints
with a total of 16 complaints,
involving 25 employees,
compared to 14, involving 23
employees in 2013. An
additional 15 complaints were
resolved through the CCRP
process, and IIAU also received
50 miscellaneous complaints, which required no further investigation. We investigated
two officer-involved shootings in 2014. One of the shootings involved two SPD officers
responding to an immediate threat by using lethal force. The other involved an officer
improperly discharging his duty firearm at a fleeing unarmed suspect. We saw a
decrease in Resistance Control Forms (RCF) in 2014 with a total of 258, involving 128
employees, compared to 295 RCFs, involving 132 employees in 2013. Finally, SPD-IIAU
received 466 letters of compliment regarding officer actions in 2014.

Go to Table of Contents

8

Quarterly Public Safety Reports
The Public Affairs Office, in conjunction with the City’s Department of Public Information
and Civic Engagement, began publishing the
Quarterly Public Safety Report in October
2013 to increase awareness about public
safety issues in the community. In addition to
providing crime statistics, the report
provides information on innovative programs
and highlights of crime prevention strategies.
Each quarter, crime statistics are presented
and compared to the same time period from
the prior year.
Also included in each issue are programs and
services that engage citizens in public safety
initiatives as well as ways in which the SPD is
organized to maximize effective deployment
and utilization of resources.
The Quarterly Public Safety Reports are distributed to the media, citizens at public
functions and business people at Springfield Area Chamber of Commerce events. They
are also made available digitally on the SPD website and social media pages.
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Patrol Deployment Plans
In the fall of 2013, Uniform Operations Bureau (UOB) began a new process that would
direct patrol enforcement to “hot spots” of criminal activity using a variety of resources
within the department. The
overall top goal for the
department was crime
reduction. UOB is using patrol
deployment plans to
accomplish this goal by
monitoring crimes for
emerging trends in order to
take enforcement action.
Patrol lieutenants are tasked
with conducting timely analysis of crimes occurring in their assigned areas and during
their section’s shifts. Once they identified a crime trend or “hot spot,” they are
responsible for developing a deployment plan for their respective sections, executing it
within their squads and then collecting follow-up statistical information to determine
what enforcement actions had taken place within the identified area. The lieutenants
then compare the crime data for those areas prior to the plan starting, while the plan
was in effect, and what residual effects the enforcement actions had on the area after
the plan ended.
For 2014, patrol lieutenants developed a total of 49 deployment plans. Officers spent a
total of 467 hours of proactive enforcement within the hot spots. During these proactive
patrols, officers conducted 128 car stops, 378 citizen contacts, and made 94 arrests (38
felonies and 56 misdemeanors).
Significant reductions in specific crimes were seen within those identified hot spots,
both during and after the plans. The overall impact of this effort is felt in the fact that
the City of Springfield experienced a 12 percent decline in Part 1 UCR crimes when
compared to 2013, while the clearance rate for all Part 1 crimes increased from 24.81
percent in 2013 to 31.74 percent in 2014.
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DWI/No Refusal
According to the National Highway Transportation Safety Administration, more than
10,000 people died in alcohol-impaired driving crashes in 2012 or one every 51 minutes.
In 2011, the State of Missouri reported 221 fatalities and 900 serious injuries due to
vehicle crashes where at
least one driver was
found to be impaired due
to alcohol or drugs. That
same year, the SPD
worked 289 crashes
which involved an
impaired driver, with six
of those being fatality
crashes and 94 of them
qualifying as an injury
crash.
A key piece of evidence
in any case involving an
impaired driver is a breath or blood sample which shows the blood alcohol content
(BAC) of the impaired driver. In Greene County, anyone driving with a BAC of .08 grams
per deciliter or higher is considered legally impaired. Missouri’s “implied consent” law
provides that if a driver is lawfully arrested by an officer who has probable cause to
believe that the driver has been driving while intoxicated, then, by law, the driver
consents to taking a chemical test of his or her blood, breath or urine for the purpose of
determining the drivers BAC. In spite of the implied consent law however, some
impaired drivers refuse to submit to BAC testing in order to conceal evidence of
intoxication and to avoid the criminal sanctions they could face upon conviction.
On Nov. 5, 2014, through collaboration with SPD, Greene County Sheriff’s Office, and
Missouri State Highway Patrol, Greene County Prosecuting Attorney Dan Patterson
announced that Greene County would become a “no refusal” county in regards to
drivers who refuse consent to a sample of their breath or blood. The new policy allows
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officers to work with prosecutors and judges in order to quickly apply for and potentially
obtain “blood draw warrants” for arrested drivers who refuse BAC testing. Once a
warrant is reviewed/approved by the judge, a sample of the driver’s blood will be taken
at either the jail or a hospital. This will help ensure that prosecutors obtain the scientific
evidence needed to effectively pursue cases involving impaired driving.
On Nov. 7, 2014, the SPD, along with Greene County Sheriff’s Office, Missouri State
Highway Patrol, MoDOT, and Greene County Prosecuting Attorney’s Office conducted
the first “no refusal” sobriety checkpoint at the intersection of Kansas Expressway and
Broadmoor Street. During the 4-hour checkpoint, a total of 908 motorists were
contacted. Twelve were arrested for Driving While Intoxicated, 10 for Driving While
Suspended/Revoked, 13 for drug violations and six on outstanding warrants. Three
search warrants for blood samples were granted and served as a result of the
checkpoint and the “no refusal” policy. After conducting this checkpoint, officers with all
agencies in Greene County have continued to apply for search warrants when drivers
refuse consent to a sample of their breath or blood during DWI investigations.
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Crash Response
During the harsh winter of 2013-2014, the SPD was frequently forced into “emergency
status” as it related to traffic crash response. When this status was in effect, citizens
involved in motor vehicle crashes were instructed to exchange information with the
other involved drivers and advised to make a citizen crash report at Police Headquarters
or South District station at a later time, as long as the following criteria were met:
1. No injuries are involved.
2. All vehicles involved are
operable and don’t need to be
towed.
3. The crash did not cause any
damage to public or private
property.
4. No alcohol/drug-impaired
drivers are involved.
5. No driver leaves before
exchanging information.
6. All drivers have valid proof of insurance.
In the past, this status allowed the department to use its resources more effectively by
being able to respond to higher priority calls. The public is quite familiar with the
process and has responded favorably whenever it has been used. The department
conducted extensive research to determine if a permanent “emergency status” was
being used in other departments around the country, how many SPD non-injury
accidents would qualify under the criteria listed above, and how many staff hours might
be saved by not responding to those non-injury crashes.
During the research, it was discovered there were a number of other departments
already using a similar response policy throughout the country, some for years, and all
reported positive outcomes. In 2013, SPD responded to 4,913 non-injury crashes.
Research showed of these reports, approximately 48 percent might have qualified as
non-police response under expanded “emergency status.” The average time for an
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officer to respond and work a crash is approximately 67 minutes, which equates to a
savings of approximately 2,633 officer-hours per year. It was also determined that
Records personnel would see a savings of approximately 450 hours due to a decrease in
data entry.
On Aug. 1, 2014, the department changed its policy to begin responding to only injury
crashes or non-injury crashes which did not fit the criteria listed above. During the first
three months of the policy
change, the department saw a
44 percent decrease in the
amount of crashes investigated
when compared to number of
crashes in 2013. With this
decrease, it is estimated the
department saved 896 officer
hours by not responding to the
extra 803 crashes we did in
2013. Records personnel also
saved an additional 134 hours
of data entry. There was an
increase of 227 percent of the number of Citizen Crash Reports completed when
compared to the same three months in 2013. The savings of these officer hours has
allowed patrol and traffic officers the ability to conduct more proactive enforcement in
areas with crime issues and intersections within the City that have a high rate of injury
accidents. The end result is that injury crashes decreased by 11 percent, and the number
of non-injury crashes were reduced by 59 percent during the first three months of the
policy change.
The effect of the new policy will continue to be evaluated in 2015.
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Traffic Deployment Plans
Because of the change in the crash response policy, and the established framework for
the patrol deployment plans,
the Traffic Section began
developing their own
deployment plans in
September. The traffic
deployment plans focused on
intersections which had a high
rate of crashes in 2013. The
first traffic plan identified four
intersections;
Battlefield/Campbell,
Battlefield/National, Grand/Kansas Expressway and Glenstone/Primrose. Traffic officers
were advised to conduct proactive enforcement at these intersections throughout the
week. They were to focus on enforcing hazardous moving violations in an attempt to
reduce crashes at these intersections. The traffic plans were to run for 30 days.
During the first traffic plan, traffic officers spent 54 hours of enforcement at the four
locations. They conducted 176 traffic stops which yielded 121 summons and 119
warnings.
The second deployment plan for the Traffic Section focused on the following
intersections; Sunshine/Campbell, Sunshine/Glenstone, Glenstone/Battlefield and
Kansas Expressway/Walnut Lawn. During this plan, traffic officers spent 39 enforcement
hours making 171 vehicle stops where they wrote 119 summonses and issued 82
warnings.
Additional statistics will be compiled to determine whether there was a reduction in
crashes during the enforcement period and what residual effect this enforcement may
have had after the plan ended. Traffic deployment plans will continue, and hopefully be
expanded, in 2015.
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Special Response Team
In 1989, the Springfield Police Department
assigned a sergeant and four officers as a
nighttime detective unit. By 1990, the unit
had evolved into a tactical unit, which became
known as the Crisis Action Team (CAT). The
CAT obtained needed equipment and training
to become a very capable full-time tactical
unit. To assist the full-time CAT, known as the
Red Team, a part-time element, known as the
Blue Team, was created in the fall of 1990.
The Blue Team was made up of members of the SPD who had primary assignments in
other areas of the department and would assist in the resolution of tactical situations if
and when needed.

In 1995, the CAT’s name was changed to the
Special Response Team (SRT), but the team
remained comprised of a Red Team and a Blue
Team.

The SRT is a highly trained and skilled tactical unit. The tactics used by the SRT have
shown to substantially reduce the risk of injury and loss of life to citizens, police officers
and suspects, when called upon to assist in the resolution of critical incidents.
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The Red Team is staffed with a sergeant, a corporal and five officers. The Blue Team
when fully staffed has 18 members,
resulting in a total compliment of 25 team
members.
In 2014, the SRT successfully served 112
high risk search warrants. The team also
handled nine barricades, two hostage
rescues, and assisted with one high risk
arrest. During 2014, the SRT also continued
working with the United States Marshals
Service Fugitive Task Force and assisted in
clearing 52 cases with arrests of violent offenders and sex offenders in the Springfield
area.
Working closely with the tactical team is
the Crisis Negotiations Team, a part-time
team, which is supervised by a Police
Sergeant and staffed with 12 trained
negotiators. During critical situations, a
negotiation team will respond to develop
a verbal dialogue with the suspect in
hopes of successfully resolving the
incident. In 2014, the negotiators were
called out to 25 critical incidents.

Go to Table of Contents

17

Community Services Section
The Community Services Section (CSS)
added to the number of programs
offered to the community in 2014.
Stemming from the successful
Neighborhood Watch, Apartment Watch
and Business Watch programs, the CSS
established and implemented the
Citizens Alert Patrol (CAP) program. Crime Prevention Officers began training
participants of the CAP on how to recognize and effectively report suspicious behavior
and criminal activity to the police department. Ten volunteers from the Woodland
Heights Neighborhood Association underwent background investigations and training to
become eligible as the first CAP volunteers. In 2014 the Woodland Heights CAP
volunteers completed 38 Daily Activity Reports and logged 69.75 volunteer hours. The
CAP program will expand in 2015 hopefully, with the addition of volunteers being
trained in other neighborhoods throughout the City.
In 2014, four new Neighborhood Watch groups were formed and registered with the
SPD. They were Olde Ivy, Parkcrest, Ravenwood and Wren Hollow neighborhood groups.
The neighborhood residents received training from Crime Prevention Officers and the
goal was to work in conjunction with the police in an effort to reduce crime in their
neighborhoods.
In 2014, two apartment complexes, The
Villages at Nathanael Greene and Beacon
Village, joined the Golden Pond Apartments
as part of the Apartment Watch program.
The staff received training in crime
prevention, Crime Prevention Through
Environmental Design (CPTED) and ways to
make their apartment complexes safer.

Go to Table of Contents

18

Domestic Violence Investigation and Prevention Efforts
Unfortunately, the department continues to see an increase in reports of domestic
violence. The total number of aggravated domestic assaults reported in 2014 increased
by nearly 20 percent from 2013. Although this might be due in part to increased
enforcement efforts and increased public awareness of domestic violence issues both
locally and nationally, it remains clear that we must continue to develop new strategies
to address the issue now and in the future. The department took a variety of steps to
address domestic violence in 2014.
In the first quarter of 2014, the Lethality Assessment Program was implemented by the
department. This program is based on the Maryland Model, which was originally
developed by the Maryland Network Against Domestic Violence. It involves officers who
respond to a domestic violence incident asking a series of questions designed to identify
victims of domestic violence who are at the highest risk of being seriously injured or
killed by their intimate partners. If the assessment of the victim’s situation indicates an
increased risk, the officer immediately places a call to the 24-hour crisis hotline, putting
the victim in contact with victim advocates from The Victim Center and Harmony House.
This helps make the victim aware of the potential danger they are facing and puts them
in direct contact with services rather than simply providing a telephone number and
relying on the victim to follow through at a later time. All sworn officers in the
department were trained on the Lethality Assessment Program. As a result of this
program, The Victim Center reported a 126 percent increase in referrals from law
enforcement agencies compared to the same period in 2013. This is an indicator of the
success of this program, but more importantly, it is an indicator that more victims are
receiving much-needed services.
In March, the Family Violence Task Force became a subcommittee of the Violence Free
Families Coalition under the Community Partnership of the Ozarks (CPO). This afforded
the Task Force access to the resources of CPO and allowed its efforts to truly be
community driven. The SPD will continue to have an active and engaged role on the
Family Violence Task Force in the future.
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This year, the Family Violence Task Force combined their efforts with Missouri State
University to host the 2nd
annual Stop the Violence
Conference on Oct. 30,
2014, at the Plaster Student
Union on the MSU Campus.
The conference was offered
to the community free of
charge thanks to a $15,000 grant provided by Verizon Wireless. This year’s conference
included presentations from two nationally recognized speakers on domestic violence,
Victor Rivas-Rivers and Dottie Davis. A variety of breakout sessions were also offered on
related topics including human trafficking, workplace violence, lethality assessments,
sexual assault and domestic violence in the ER, stalking, difficulties of domestic violence
prosecution and a simulation exercise on risky relationships. We saw a 78 percent
increase in attendance at the 2014 conference compared to the first annual conference
2013.
The public service announcement
on domestic violence titled “Will
You Help?” created in 2013 has
continued to air and has received
formal recognition, including two
“ADDY Awards” from the
American Advertising Federation
of the Ozarks. This campaign is
now airing nationally and is being
used as a model for other agencies
seeking to raise awareness of
family violence issues.
As we look to the future, the SPD, in conjunction with the Family Violence Task Force is
exploring the possibility of creating a Family Justice Center in Springfield. This concept
involves housing representatives from civil, criminal, community, health and social
services in one location, allowing victims of domestic violence to quickly seek
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information and resources regarding domestic violence and receive services without the
need to travel to different locations.
The Family Violence Task Force is also exploring the possibility of conducting a Domestic
Violence Fatality Review. This involves a comprehensive review of a homicide involving
domestic violence where representatives from a variety of groups including law
enforcement, social services, health services and a host of others review all aspects of
the case and the history of those involved in an attempt to identify areas where we
could improve and potentially prevent similar events in the future. A representative of
the SPD attended a Domestic Violence Fatality Review in Montana, where it is required
annually by law, to obtain further information on this process. We will continue to
assess the feasibility of conducting a similar review locally in the future.
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Operation Crossfire
Operation Crossfire continued in 2014 to focus investigative efforts on a list of
individuals frequently involved in violent crime. This year 16 targets were identified. The
collaborative effort involved the Violent Crimes Unit, Special Investigations Unit and the
Narcotics Unit, along with assistance
from the Crime Analysis Unit. Equally
important to the effort was the
assistance of the Greene County
Prosecutor’s Office, the Bureau of
Alcohol, Tobacco, Firearms and
Explosives (ATF) and the U.S.
Attorney’s Office.

At the end of the year, seven of the 16
targets on the 2014 list were
incarcerated in the Greene County Jail,
Missouri Department of Corrections,
or Federal Bureau of Prisons and
seven additional targets have charges
pending. Those charges include
Possession and Distribution of
Narcotics, Robbery, Weapons Offenses
and Felony Assaults. Only two of the
16 targets remained at the end of the
year without any charges pending, and investigators will meet and to identify a new
target list for 2015, as this very successful project will continue for a sixth consecutive
year.
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Rollin’ Stolen
The Property Crimes Section of the Criminal Investigations Division maintained and
updated a target list of criminals heavily involved in property crimes in Springfield
throughout 2014. The list, which was
originally developed and named Rollin’
Stolen at the suggestion of a detective
in 2013, contained the names of the
selected persons along with
information such as their physical
descriptors, addresses, associates,
types of crimes committed, vehicles,
etc. The list was made available
electronically to officers in the field so
they might be aware of active
criminals and assist with proactive enforcement actions. The Greene County Prosecuting
Attorney’s Office was very cooperative throughout the year by promptly reviewing and
filing cases against these suspects as quickly as possible. Thirty-eight people appeared
on the list throughout the year. By the end of the year, 34 of these individuals had
criminal charges filed against them
in Greene County, three had
criminal charges submitted by
detectives but not yet filed by
prosecutors, and one had no
charges submitted in Greene County
but had multiple felony charges filed
in other counties. Seven of the
individuals were in the Missouri
Department of Corrections by the
end of the year, and 13 others were
in the Greene County Jail at the end of the year awaiting their court dates. Property
crimes detectives are meeting to establish a new Rollin’ Stolen list for 2015.
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Community Video Surveillance Project
In October of 2014, the department launched a video surveillance registration form on
the newly revamped SPD website allowing business
owners and residents to register their video
surveillance equipment with SPD. The intent is to
maintain a database of camera locations, vantage
points and equipment information, along with
details regarding the recording, storage of data and
length of retention of footage. Should the devices
have potential to be helpful in the investigation of a
crime or of “real time” use during criminal activity
or a community emergency, the database allows
our personnel to quickly determine the availability
of video surveillance.
By the end of 2014 nine businesses and three
residents had registered their surveillance with the department. One business has even
granted police direct access to their equipment. Our hope is to expand this program in
2015 in order to assist in the prevention and investigation of all criminal activity.
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Mid-America
Cargo & Equipment Theft Seminar
The SPD hosted the 2nd Annual Mid-America Cargo & Equipment Theft Seminar at the
Oasis Convention Center on June 24-25, 2014. This seminar was organized by the SPD
Vehicle Theft Unit, and Prime, Inc. served as the corporate sponsor. The seminar was
designed to provide law enforcement officers and trucking industry personnel with
investigative techniques, strategies, personal contacts and resources to help combat the
theft of heavy equipment and cargo. Seventy-five law enforcement and trucking
industry personnel from throughout the Midwest, the east coast, and the Southwest
attended the seminar. Representatives from the National Insurance Crime Bureau,
CargoNet, the United States Department of Agriculture, Traveler’s Insurance, the
Kentucky Bureau of Investigations, the Federal Bureau of Investigations, and the
Springfield Police Department gave presentations during the seminar.
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Springfield Regional Police and Fire Training Center
2014 was the second full year of operation for the Springfield Regional Police and Fire
Training Center. During the year, the Training Section conducted one regular police
academy, one lateral academy, in-service and specialty schools for current officers, and
also hosted several outside schools.
In 2014, SPD also began conducting continuous recruitment for new officers. In support
of the continuous recruitment
program, the Training Section now
conducts recruit testing far more
frequently than in the past.
The Training Section conducted six
testing days in 2014. Construction
of a permanent, on site, obstacle
course track was started in 2013
and finished in early 2014 and is
an essential part of the testing
process. In 2014, a climbing
apparatus and walls were added
to the course. These obstacles were previously purchased using grant funds.
In 2014, the department hosted 24 different specialty programs at the training center,
supporting our goal to be the region’s source for law enforcement training, resulting in a
total of 575 students from a variety of area agencies receiving training. In 2015, the
number of specialty schools hosted and number of students in attendance are expected
to increase.
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Volunteers in Police Service
Volunteers continue to be a valuable asset to the department, and the Volunteers in
Police Service (VIPS) have a variety of programs. The Springfield Police Cadet Program
graduated nine new members from the Cadet Academy on Oct. 21, 2014. These
graduates attended 12 weeks of training totaling over 80 hours. The new graduates will
now begin volunteering with the SPD and throughout the community. In return for their
volunteer service, they earn the privilege to ride with a patrol officer during a patrol
shift to expand their knowledge about law enforcement. In December, Captain Sawyer
retired from the cadet program with four years of service. Newly-appointed cadet,
Captain Stapp, and former Cadet Conner are currently in the recruit testing process for
the 66th Springfield Police Academy. Former Cadet Telscher is scheduled to be in the 65th
Springfield Police Academy starting in January 2015.
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On March 31, the Motorist Assist Program (MAP) began. The mission of MAP is for
trained volunteers to make contact with stranded motorists whose vehicles have
become immobile on the roadway. The goal is to have all Handicap Enforcement Team
(HEAT) volunteers MAP-certified by the end of 2015. Former Cadet Captain Sawyer has
stayed with the department as a volunteer and is currently assisting the Training Unit
with background checks and the recruit application process which he handled for
several years in the Cadet Unit. Two 2014 Citizen Police Academy graduates have been
placed in other units and are donating over 20 hours a month.

The volunteer program has continued to enter all our volunteers into the President’s
Service Award program. Several volunteers are on track to receive presidential
recognition for their service to the department. In 2014, the volunteer program logged
3,043 hours service, estimated to be worth over $60,872 in monetary savings to the
department.
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Citizens Police Academy
On October 22, the SPD held a graduation ceremony for eight citizens who successfully
completed the Citizens Police Academy. The participants met at the Springfield Regional
Police and Fire Regional Training Center each Wednesday evening from 6-9 p.m. for 11
weeks. They covered topics such as crime scene processing, investigations, narcotics and
gangs, defensive tactics, firearms use and traffic/DWI enforcement. The group also
participated in two field trips, one to the SPD range and another touring the SpringfieldGreene County 911 Emergency Communications Center, Police Headquarters, the
Calaboose, Springfield Regional Police and Fire Training Center, South District Station
and Special Response Team building.
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64th Police Academy
The Training Section instructed the 64th Academy Class, each of whom completed 1,019
hours of basic training. Twenty-six recruits started the 64th Academy on Feb. 10, 2014,
and 23 recruits graduated on Aug. 1, 2014, with a class GPA of 91.02 percent. The
graduating recruits consisted of 17 males and six females; this is of significance since it is
the largest number of female recruits from one academy class in the history of the SPD.
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8th Lateral Academy
One lateral academy was completed during 2014. The 8th Lateral Academy included four
recruits from other agencies. All four officers received 160 hours of basic training, to
supplement the work experience they had received in their previous police agencies.
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Awards
Purple Heart Award
Sergeant Travis Wilson – On Feb. 22, 2013, while in the performance of his duties,
Sergeant Wilson received a non-life threatening gunshot wound.

Medal of Valor – Silver
On Feb. 22, 2013, while serving a search warrant at 2506 W. Grand, officers were fired
upon by a suspect concealed in an outbuilding. While under fire, these officers engaged
and contained the suspect, ultimately ending the threat without serious injury to
officers or innocent bystanders.
Lieutenant Chad Eutsler
Sergeant Travis Wilson
Corporal Jason Friend
Officer Dawn Davis
Officer Michael Karnes
Officer John Loe
Officer Tyler Mallow
Officer Don Mitchell
Officer John Stowe
Officer Jason Trusler

Meritorious Service Award
Officer Jason Carter – For his actions involving a combination of proactive police work
resulting in several felony arrests.
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Command Commendation
Corporal Rod Noble – For his investigative efforts regarding a string of home invasions
robberies.
Corporal Rob Schroeder – For volunteering as the department historian and his efforts
at the Calaboose.
Corporal Chris Snipes – For his actions during an officer involved shooting incident on
Feb. 22, 2013.
Officer David Hatch – For his investigative efforts regarding a string of home invasions
robberies.
Officer Mark Foos – For his actions during and after an officer involved shooting
incident on Feb. 22, 2013.
Officer Nick Masterson – For his assistance in a traffic stop on Nov. 19, 2013, resulting in
a large amount of narcotics and currency being seized.
Officer Aaron Pearson – For his actions on Nov. 19, 2013 in developing information and
surveillance of a suspected drug house, ultimately leading to a large amount of narcotics
and currency being seized.

Citizen Service Commendation
Jacob Adamson – For his assistance to the department on April 28, 2013, regarding a
domestic abuse incident.
Carlos and Michelle Edwards – For their assistance to the department regarding the
abduction and homicide of Hailey Owens.
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SPD Volunteer of the Year Award
John Howard

President’s Volunteer Service Award
John Howard – Gold Award, 502 hours volunteered
Cadet Captain Zachary Sawyer – Gold Award, 461.75 hours volunteered
Cadet Lieutenant James Velier – Silver Award, 225 hours volunteered
Chaplain Randy Hedlun – Bronze Award, 119.45 hours volunteered
Bethany Kosovich – Bronze Award, 175.25 hours volunteered
Dennis Nowels – Bronze Award, 209 hours volunteered
David Rendall – Bronze Award, 160.75 hours volunteered
Cadet Sergeant Trevor Sayre – Bronze Award, 116 hours volunteered
Josiah Thompson – Bronze Award, 126.75 hours volunteered
Bill Polk – Bronze Award, 224 hours volunteered

Rotary Officer of the Year
Corporal Chris Barb – 2014
Corporal Rod Noble – 2013

Elk’s Lodge Officer of the Year
Officer Mike Evans – 2013

Victim Memorial Garden Brick
Crime Analysis Unit
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Promotions
Lieutenant
Sergeant Scott Kamykowski, Feb. 9, 2014
Sergeant Stacey Parton, Feb. 9, 2014
Sergeant Eric Reece, Feb. 9, 2014
Sergeant Todd Revell, Feb. 9, 2014
Sergeant Culley Wilson, Feb. 9, 2014
Sergeant Chad Eutsler, June 1, 2014
Sergeant
Corporal Ronnie Long, Feb. 23, 2014
Corporal Tonya Price, Feb. 23, 2014
Corporal Flint Roufs, Feb. 23, 2014
Corporal Jon Shuck, Feb. 23, 2014
Officer Casey Wilkerson, Feb. 23, 2014
Corporal Heather Anderson, March 9, 2014
Corporal Chad Hampton, March 9, 2014
Officer Travis Wilson, March 9, 2014
Corporal Tatem Dewitt, May 4, 2014
Officer Mark Schindler, June 29, 2014
Corporal
Officer Ken Browning, Oct. 5, 2014
Officer Brandon Cole, Oct. 5, 2014
Officer Kathy Dunnegan, Oct. 5, 2014
Officer Jason Friend, Oct. 5, 2014
Officer Ben Haines, Oct. 5, 2014
Officer Chad Immekus, Oct. 5, 2014
Officer Nelson Kibby, Oct. 5, 2014
Officer Harold Millirons, Oct. 5, 2014
Officer Chris Nuccio, Oct. 5, 2014
Officer Steve Ramey, Oct. 5, 2014
Officer Ryan Russell, Oct. 5, 2014
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Officer Tony Smith, Oct. 5, 2014
Officer Chris Snipes, Oct. 5, 2014
Officer Annesha Umbarger, Oct. 5, 2014
Officer Chris Welsh, Oct. 5, 2014
Officer Dustin Martin, Nov. 16, 2014
Officer Aaron Cassity, Nov. 30, 2014
Officer Jason Marcum, Dec. 14, 2014
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Leadership Training Graduates
Executive Leadership Institute – Violence Against Women (IACP)
Chief Paul Williams
Greater Ozarks Leadership Development (MSU)
Sergeants Chris Wells and Tom Luellen
Leadership in Police Organizations Executive Seminar (IACP)
Captain Ben King
Leadership Springfield (Chamber of Commerce)
Major Jim McCulloch
Missouri Command College (MPCCF)
Lieutenants Kevin Grizzell and Robert Pitts
National Academy (FBI)
Captain Greg Higdon
Senior Management Institute for Police (PERF)
Major Jim McCulloch
Women’s Leadership Institute (IACP)
Sergeants Jennifer Charleston, Heather Anderson, Tonya Price, Corporal Christina Flood,
Police Service Administrator Crystal Higdon, and Supervisors Tracy Mills, Paige Rodgers
and Melody Saul
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Retirements
Lieutenant Roger Moore, DSN 805, Retired 1/30/14
Lieutenant Robert Pitts, DSN 672, Retired 6/6/14
Sergeant Darren Whisnant, DSN 604, Retired 2/14/14
Sergeant Eric Wahlquist, DSN 641, Retired 2/18/14
Sergeant Tom Royal, DSN 635, Retired 2/20/14
Sergeant Steve Licis, DSN 647, Retired 4/18/14
Sergeant Ronnie Long, DSN 632, Retired 8/22/14
Corporal Mike Castrodale, DSN 794, Retired 2/7/14
Corporal Jeff Schwerdt, DSN 812, Retired 8/23/14
Corporal Scott Steck, DSN 727, Retired 10/18/14
Corporal Maggie McDowell, DSN 844, Retired 11/27/14
Officer Stephanie Still, DSN 639, Retired 2/21/14
Officer Joe Curry, DSN 619, Retired 2/21/14
Officer Zaneta Gann, DSN 626, Retired 2/22/14
Officer Dennis Shook, DSN 637, Retired 2/26/14
Officer Becky Hollis, DSN 627, Retired 3/21/14
Officer John Matthews, DSN 743, Retired 3/21/14
Officer John England, DSN 835, Retired 3/29/14
Officer Phil Yarnell, DSN 819, Retired 4/21/14
Officer Kevin Shipley, DSN 677, Retired 5/29/14
Officer Tom Savard, DSN 674, Retired 10/22/14
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New Hires
64th Academy hired 2/10/14
Mychal Adamson
Gena Cecil
Laura Cordes
Robert Douglas
Aaron Cottengim
Chad Hartman
Nicholas Havice

Kolby Helms
Sean Martin
Seth Miller
Jacob O’Quinn
Malissa Peters
Karla Peterson
Casandra Smith

8th Lateral Academy hired 11/16/14
Mike Carney
Eric Dye
Todd Mallow
Chris Wallen
Non-Sworn Employees
PSR Amanda Dodge, hired 2/3/14
Fleet and Equipment Supervisor DeAnn Reynolds, hired 2/27/14
Analyst Ashley Johnson, hired 3/3/14
PSR Brittany Stockwell, hired 4/22/14
PSR Angela Patterson, hired 5/12/14
PSR Luke Dorrell, hired 5/27/14
PSR Madeline Tate, hired 7/7/14
PSR Kelli Caricone, hired 7/28/14
PSR Emily Browning, hired 8/11/14
Computer Forensic Analyst Michael Costello, hired 9/8/14
Academy Early Hire Samuel Gahr, hired 10/27/14
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Trenton Terry
Matthew Thomas
Jonna Welch
Keith Wright

