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Did you know...

! Most employers report
no cost or low cost
for accommodating
employees with
disabilities.
58% of employers said the
accommodations needed by
employees cost absolutely
nothing, and another 37%
experienced a one-time cost.

2 Employers experience
multiple direct and
indirect benefits
after making
accommodations.

Employers who made
accommodations reported
the accommodation allowed
the company to retain a
valued employee, increased
the employee’s productivity,
and eliminated the costs of
training a new employee.
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3 A 7% utilization goal

for individuals with
disabilities has been
put into place for
federal contractors and
subcontractors.

4 Hiring people with

disability impacts
bottom-line dividends
with low turnover

and absenteeism,

high productivity and
facility with technology,
increased employee
engagement across

the broader workforce,
and strong consumer

preference for companies

that hire people with
disabilities.
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5 .
Corporate America

is missing out on the
productive power

of nearly 30 million
potential workers.
Only one in five working-age
Americans with disabilities
are employed.

Although 79.1% of
Americans between

the ages of 21 and 64
without a disability were
employed in 2010, only
41.1% of Americans

with a disability were
employeed in the same
age group.
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The Missouri Job Center is an equal opportunity employer/program. Auxiliary aids & services are available upon request to individuals with disabilities. Mo. TTY Users can call (800) 7352966 or dial 7-1-1.



