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Message from the Chief
The following pages highlight the work, during the past year, of the men and women
who serve our community as officers and employees of the Springfield Police
Department. While it is impossible to list everything we accomplished, our 2015 Annual
Report provides insight into the outstanding effort that is exhibited on a daily basis, and
that most take for granted. The citizens of Springfield can be proud of their police
department, both as an organization and of the individuals that make it what it is.
In 2015, the SPD was once again recognized as one of the top police departments in the
country by CALEA (Commission on Accreditation for Law Enforcement Agencies). We
remain committed to continuously seeking to improve and stay abreast of the
challenges facing today’s police agencies, while working with our citizens to enhance the
safety and security of our community.
As a department, we experienced tragedy when Officer Aaron Pearson was shot and
suffered a career-ending injury in January, then we celebrated the triumph of his
remarkable recovery throughout the year. It was a journey that the community
undertook with us, embracing Aaron and his family in an amazing outpouring of support
and extending that sense of appreciation, care, concern and respect to each of his
brothers and sisters serving with the SPD.
So, take a few minutes and open up the SPD Annual Report, flip through the pages and
see what we’ve been up to in 2015. I know when I had a chance to review and reflect on
the last 12 months, it reinforced the sense of pride I have in leading such a great
organization, surrounded by wonderful people.

Sincerely,

Paul F. Williams, Chief of Police
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CALEA Reaccreditation
On Aug. 10, assessors from CALEA, the Commission on Accreditation for Law
Enforcement Agencies, arrived at the SPD to begin a three-day on-site assessment of the
department. The assessors began a departmental review that included an inspection of
all aspects of the police department’s operations, observations of the communications
center and training center, as well as interviews with agency staff and personnel,
community members, City administrative staff, and members of City Council. Assessors
also rode along with patrol officers and completed a file review to determine the
department’s compliance with required CALEA standards. In the final report to CALEA
Commissioners, the Assessment Team Leader wrote, “The SPD is a very professional law
enforcement agency committed to the philosophy of community policing and providing
the highest level of police services to the community with the resources available.
Department personnel are well trained, well educated, and present a professional
image in the community.”
On Nov. 21, Chief Williams and members of the department traveled to Miami, Fla., to
appear before the CALEA Board of Commissioners to be reviewed for accreditation.
After the hearing,
the Board
unanimously voted
to award SPD full
accreditation status
for the seventh
consecutive time. In
addition, the
department was
presented with the
Meritorious Award
for having been accredited by CALEA for 15 or more continuous years. Fewer than 5
percent of eligible law enforcement agencies in the United States have successfully
applied for, and subsequently achieved, CALEA accreditation.
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Staffing
The Springfield Police Department was awarded a hiring grant in 2014 from the Office of
Community Oriented Policing Services (COPS), and those new officers increased the
department’s authorized strength from 331 to 341 during 2015. The additional positions
were added to the Community Services Section and Criminal Investigations Division. In
2015, SPD applied for and was successful in obtaining another COPS hiring grant and
received funding for an
additional 11 officers. These
positions will be added to the
Uniform Operations Bureau in
SWORN
the form of additional patrol
officers and the creation of an
evening shift traffic unit and
allow the SPD to reach an
authorized sworn strength of
352. While these officers are
not yet hired, the department will keep continuously recruiting and plans to hold two
academies per year until all positions are filled. Police hiring nationwide has been a
challenge, and while similarly affected, the SPD is making modest gains in filling
positions and increasing its actual available strength. The spike in July 2015, shown in
the accompanying chart, indicates the hiring of the 66th Police
Academy.
While sworn staffing is gradually
increasing, the SPD has not been as
successful in staffing to increase nonsworn positions. However, the SPD is
continuing to work with the City staff
and our elected officials to fully fund all
non-sworn positions and seeking to add
position as needed to move toward the
established four to one ratio of sworn versus non-sworn personnel.
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Inspections and Internal Affairs Unit
The Inspections and Internal Affairs Unit (IIAU) investigated 102 complaints in 2015,
(compared to 103 complaints investigated in 2014). Administrative complaints saw a
slight reduction in 2015, with 13, compared to the 18 investigated in 2014. These
administrative complaints involved 16 employees, compared to 19 employees in 2014.
The most significant decrease in 2015 was found in Class I external complaints, with a
total of seven involving 17 employees, compared to 16 involving 26 employees in 2014.
There was a slight increase in external Class II complaints with six, involving nine
employees, compared to four complaints in 2014, involving five employees. An
additional 13 complaints were resolved through the Citizen Complaint Resolution
Process (CCRP), and SPD received a total of 63 complaints that were classified as
miscellaneous, which required no further investigation by IIAU.
CCRP, 13%

Class I, 7%
Class II, 6%

Class I
ClassII

Admin, 13%
Misc, 62%

Admin
Misc
CCRP

2015 Complaints Through December

IIAU investigated three officer-involved shootings in 2015. Two of the shootings
involved one officer, and one involved two officers. All three of the shootings involved
SPD officers responding to a threat of serious physical injury or death by using lethal
force (duty handgun).
IIAU saw a slight increase in Resistance Control Forms (RCFs) completed in 2015, with a
total of 276, and a slight reduction in the number of officers involved, 160, compared to
the 258 RCFs involving 165 officers in 2014.
Finally, 348 letters of compliment regarding officer actions in 2015 were received.
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Uniform Crime Report
The SPD’s 2015 crime reporting through the Uniform Crime Report (UCR) shows an
overall increase in Part 1 crime in Springfield of 4.5 percent, compared to 2014, when
the City experienced a 12
percent decrease in
reported crime. Crimes
against persons increased by
15 percent, due to a rise in
robberies, aggravated
assaults and rapes. However, the number of homicides dropped from 16 in 2014 to 10 in
2015. The rate at which SPD solves these most serious of crimes continues to increase,
resulting in a 61 percent clearance rate for all violent crimes against persons in 2015.
The leading contributing factor for the increase in aggravated assaults continues to be
domestic violence, with more than half of the reported aggravated assaults in
Springfield occurring among family members or domestic partnerships.
Reports of residential robberies, commonly referred to as “home invasions,” increased
from 86 to 113 cases, with the vast majority related to illegal drug activity. While
highway robberies decreased, from 70 to 37, robberies occurring in and around parking
areas accounted for a significant increase in reports, 77 to 135.
After a promising decline in 2014, the total number of property crimes inched upward
by 3 percent in 2015. Burglaries, both residential and commercial, increased nearly 8
percent from 2014. Most commonly, residential burglaries occurred during the daytime
while commercial burglaries generally occurred overnight. Larceny/theft rose by 3
percent, and theft from vehicles remains a persistent problem in Springfield that
victimizes thousands of citizens each year: 451 more reports were received by SPD in
2015 than in 2014.
After several years of a steady and consistent increase in vehicle thefts, 2015 showed a
decline in the numbers; 63 fewer cars were stolen. The clearance rate of auto theft
cases continue to rise (up 5 percent from 2014 to 2015), highlighting the need for, and
success of, the Vehicle Theft Unit that was created in 2013.
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Noting that annual crime rates tend to fluctuate from year to year, the department
compiled a 5-year average of UCR Part 1 crime data in an effort to examine this accurate
and historical data for comparison to 2015. Overall, total 2015 UCR Part 1 crime was
down compared to the average of the previous five years (15,270 versus 15,912).
However, the 5-year comparison shows a consistent upward trend in crimes against
persons. While the annual average number of violent crimes from 2010-2014 is 1,618,
there were 2,262 victims of
violent crime (robbery,
rape, aggravated assault
and homicide) in 2015. This
increased level of violent
crime in Springfield is
largely the result of an
almost 50 percent increase
in the number of
aggravated assaults
compared to the 5-year
average.
Conversely, the 5-year comparison shows that crimes against property (burglary, larceny
and stolen vehicles) have declined overall in 2015 compared to the 5-year average,
driven by decreases in reported burglaries and larceny offenses.
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DWI Enforcement and “No Refusal” Policy
According to the Missouri State Highway Patrol, from 2012 to 2014, Greene County
ranked third in Missouri for alcohol and/or drug-related traffic crashes with a total of
1,005 crashes. Statewide, 205 people died and 3,480 people were injured as a result of
2,622 alcohol and/or drug-related crashes in 2014, and SPD investigated 223 of those.
Six of those crashes resulted in fatalities, and 74 resulted in injuries.

In November 2014, Greene County Prosecuting Attorney Dan Patterson announced that
Greene County would become a “No Refusal” county in regards to drivers who refuse
consent to a sample of their breath, blood or urine. A “No Refusal” policy and procedure
was developed, which allowed officers to work with prosecutors and judges to digitally
apply for search warrants for a suspect's blood while at the jail or hospital with a
suspect who had refused blood alcohol content (BAC) testing of any kind.
Springfield police officers embraced this new policy during 2015 by obtaining 100 search
warrants for the blood of suspected impaired drivers who refused BAC testing. The
average BAC of those cases that have been returned from the lab is .177 grams per
deciliter, which is over twice the legal limit (.08). In addition, there was a 45 percent
decrease in the number of suspects who refused BAC testing when compared to 2014.
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E-Ticketing
With the many improvements in technology, the type of citation a citizen may receive
from the SPD is changing. Prior to 2013, if an officer issued a driver a traffic citation, the
driver would receive a yellow citation that was a carbon copy of a handwritten citation
by the officer. Due to the citizen's citation being a carbon copy, they sometimes had a
difficult time reading the information the officer wrote on their citations, specifically the
nature of the violation. Other issues with handwritten citations are the time necessary
to write them, especially if a violator is receiving more than one citation they have to
wait for each of the other citations to be written,
and the data entry required to enter each and every
citation into both the records and municipal court
systems.
In 2013, the SPD received a grant to purchase
driver's license scanners and computer printers for
all of the department's patrol cars. The department
found this system would not only save the
department time, but money as well. With the
scanners, officers are able to scan a driver's license
which automatically fills the driver's personal
information into the digital citation. The officer
then adds any other information into the citation by
typing it into the computer. If the violator is receiving multiple
citations, the officer only needs to add those additional charges
as opposed to writing an entirely new citation. The officer hits
print and the citation is printed out on the in-car printer. The
citation is much easier for the driver to read and includes all
necessary information for them to properly handle the citation
with the court.
At the start of 2015, the department made a commitment to
increase both the number of officers using e-ticketing and the
percentage of e-tickets being issued. In December 2014, the
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department had only 59 officers routinely using the e-ticket system. By November 2015,
the department saw a 98 percent increase in officers using the e-tickets with the
number of users rising to 117. With the increase in officers using the system, the
department also surpassed its goal of having 50 percent of all citations issued as etickets. In January 2015, 39 percent of citations were being issued as e-tickets; but by
November, 60 percent of all citations were
issued by e-ticket.
In June 2015, the traffic section was able to
completely outfit all eight motorcycle units
with driver's license scanners and wireless
printers to allow the motorcycle officers to
e-ticket offenders while riding a motorcycle.
This change has allowed the Traffic Section
officers to lead the department monthly in
the amount of e-tickets issued. The Traffic
Section is typically responsible for 35
percent of the citations issued by the
department, and they now issue 85-90
percent of them by e-ticket.
With the increase in e-ticket use, the department's Records Section has noted a
significant time savings in data entry of citations. Due to the amount of time it takes for
a Police Service Representative (PSR) to put a handwritten citation into the system, the
Records Section was approximately three months behind in data entry. With an e-ticket,
the majority of the data entry has already been done by either the driver's license
scanner or the officer. With that information already in the system, a PSR now spends
only about one minute per e-ticket, resulting in a significant time savings of almost 80
hours a month, which has allowed the PSRs to focus on other mandatory and time
sensitive responsibilities.
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Satellite Office in the Heer’s Building
In August 2015, a downtown icon, the Heer’s building, was sold to the Dalmark
Development Group, and an agreement was reached to include designated space for an
SPD satellite office on the first floor (street level) in the renovated building. In
November 2015, the police office was completed and three officers moved into the
space located in the northeastern corner of the
building, near the intersection of Olive Street and
Boonville Avenue.
The plans for this space are to eventually provide
room for four police officers assigned to the
Community Services Section as well as providing a
staging area for police officers during all scheduled
downtown events.
This office holds all of the south side PARs, putting
them closer to their designated areas and also to the
downtown mall area. Their closer proximity to these
neighborhoods will further improve the officers’
relationships with citizens, while providing
additional police presence in the Center City Zone.
Also, all downtown cameras can be viewed from this
location by officers, providing an additional element
of security during large downtown events.
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SPD Honor Guard History
In April 1991, Sgt. Greg Fels and Cpl. John Marcum (both now retired) attended the
funeral of two officers with the Garland County Sheriff’s Office in Hot Springs, Ark. They
were approved to attend this funeral by then Chief of Police Terry Knowles. After
attending the funeral and seeing the need for an Honor Guard, they approached Chief
Knowles and received approval to obtain the
needed equipment. Subsequently, the Honor
Guard was established in the summer of 1991
and the four original members attended a
training session with the Oklahoma Highway
Patrol Honor Guard.
Currently, the SPD Honor Guard has 12
members, which includes one sergeant, four corporals and seven officers. The Honor
Guard members are assigned to various units within the department, and they conduct
Honor Guard duties in a part-time capacity. Each year, the Honor Guard members
attend six days of training in addition to participating in various functions.
In 2015, the SPD Honor Guard participated in 16 events. These events include
presenting the colors at funerals, memorials and the opening ceremonies in the
Springfield area as well as attending out-oftown events, such as police funerals held in
Omaha, Neb. and Memphis, Tenn.
In 2015, the Honor Guard members updated
their entire uniform. The new uniforms were
custom-fitted and included a new Honor
Guard badge. They were completed by the
end of the year and were worn for the first
time at the 66th Springfield Police Academy
graduation. 2016 will mark the 25th anniversary of the creation of the SPD Honor Guard,
the dedicated members of this unit will continue to be positive and professional
representatives of the SPD for years to come.
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Special Response Team
The Special Response Team (SRT) is a highly trained and skilled tactical unit. The tactics
used by the SRT have shown to substantially reduce the risk of injury and loss of life to
citizens, police officers and suspects when called
upon to assist in the resolution of critical incidents.
The Red Team (full-time) is staffed with a sergeant,
a corporal and five officers. The Blue Team (parttime) includes up to 20 members, resulting in a
total compliment of 27 team members.
In 2015, the SRT successfully served 127 high-risk
search warrants. The team also handled 15
barricades and five hostage situations. The SRT
continued working with the United States Marshals
Service Southern Missouri Fugitive Task Force and
assisted in clearing 40 cases with arrests of violent
offenders and sex offenders in the Springfield area.
Working closely with the tactical team is the Crisis
Negotiations Team, a part-time unit, supervised by
a sergeant and staffed with 12 trained negotiators.
During critical situations, a negotiation team responds to develop a verbal dialogue with
the suspect in hopes of successfully resolving the incident. In 2015, the negotiators were
called out to 26 critical incidents, 16 of which resulted in a peaceful resolution with the
subject's willful surrender.
The Police Service Dog (PSD) Unit is supervised by the SRT sergeant. The PSD Unit
currently has four canine teams, each team consisting of a canine officer and their
canine partner. The PSD Unit provides valuable skills and services to the SPD including
drug detection, tracking abilities, violent criminal apprehension and searching
capabilities. The members of the PSD Unit deployed their canines on 724 police
incidents in 2015.
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Community Services Section
The Community Services Section (CSS) continued to work with participants of existing
programs, such as Neighborhood Watch and Apartment Watch. These efforts are
focused on crime reduction and strengthening the relationship between the SPD and
the various neighborhood associations. The CSS seeks to improve existing programs and
removed the Citizens Alert Patrol (CAP) program from a pilot project status in 2015. The
CAP was opened up to all existing neighborhood association groups, but no new CAP
groups were formed in 2015. The Woodland Heights CAP has continued to participate
and added new members to their group, which now includes 10 trained civilians who
voluntarily patrol the Woodland Heights neighborhood.
Crime Prevention officers conducted six
Neighborhood Watch training sessions and as
a result added two new Neighborhood
Watches (Ozark Highland Mobile Home Park
and Kay Pointe) in 2015. SPD has also helped
form seven Apartment Watch groups since
this program was created in 2014, bringing
the total number of neighborhoods actively
involved as part of “The Watch” to 25. By the
end of 2015, the Crime Prevention Unit had
trained a total of 948 citizens in the
Neighborhood Watch program.
Finally, as part of the City of Springfield’s
“Zone Blitz” the CSS created a new program
titled “Block Watch.” This is a scaled-down
version of Neighborhood Watch that allows
smaller geographical areas to form Block Watch groups. The members will attend a
training session and receive Block Watch signs to post on their streets. At this time the
program is restricted to Zone 1 neighborhoods. Ultimately, the SPD hopes to work with
the participants to evolve the smaller Block Watch areas into bigger Neighborhood
Watch groups.
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Domestic Violence
The SPD continued to make awareness and prevention of domestic violence a priority in
Springfield. The increasing reports of domestic violence in our community not only
affects those who are abused, but also negatively affect children, family members, coworkers, witnesses and the community at large. The goal of the SPD is to end domestic
violence through enforcement, education, referrals to service providers, research and
alliances within the community.
The department maintained an
active role on the Family Violence
Task Force under the direction of
Community Partnership of the
Ozarks. On Oct. 29, 2015, the third
annual Stop the Violence Conference
was held at Missouri State
University’s Plaster Student Union,
and more than 350 people attended. Funded by a grant provided by Verizon Wireless,
keynote presentations were given by nationally known speakers, and there were
numerous breakout sessions to choose from—all at no cost to the participants.
Even with greater priority given to domestic violence, it continues to be a disturbing
problem in our community. In 2013, there were 2,660 incidents of domestic violence
reported in Springfield. In 2014, this number increased to 2,701, and in 2015, 2,695
domestic violence incidents were reported. This may be an indicator that the
department’s efforts are having a positive effect and the reported occurrences have
plateaued and will hopefully now begin to decrease.
In 2015, five out of the ten homicides in Springfield stemmed from domestic violence. In
order to try and impact this startling statistic, the SPD has made it a priority to identify
repeat offenders of domestic violence and to assist the Greene County Prosecuting
Attorney with the successful prosecution of these suspects.
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Operation Crossfire
Operation Crossfire focuses investigative
efforts on a list of individuals frequently
involved in violent crime. In 2015, 12
criminals were identified and targeted. The
collaborative effort involved the Violent
Crimes Unit and Special Investigations Unit
with assistance from the Crime Analysis Unit.
Equally important to the effort was the
assistance of the Greene County Prosecutor’s
Office, the Bureau of Alcohol, Tobacco,
Firearms and Explosives (ATF) and the U.S.
Attorney’s Office.

By the end of the year, seven of the 12 targets were incarcerated in the Greene County
Jail, Missouri Department of Corrections or Federal Bureau of Prisons. The five
remaining targets have charges pending. Those charges include Possession and
Distribution of Narcotics, Robbery,
Weapons Offenses, and Felony
Assaults. The Violent Crimes Unit
sergeant and the Special
Investigations Section sergeant will
confer in early 2016 to create a new
target list of repeat violent offenders
for officers, detectives and
prosecutors to concentrate on.
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Operation Rollin' Stolen
The Property Section of the Criminal Investigations Division maintained and updated a
list of criminals heavily involved in property crimes in Springfield throughout 2015. The
list, nicknamed Rollin’ Stolen, contained their names and physical descriptors, along with
information such as addresses, associates, types of crimes committed, vehicles, etc. The
list was made available
electronically to officers in the field
so they would be aware of active
criminals and assist with proactive
enforcement actions. The Greene
County Prosecuting Attorney’s
Office was very cooperative
throughout the year by promptly
reviewing and filing cases against
these suspects as quickly as
possible. 53 people appeared on the
list throughout the year. By year’s
end, 27 of these criminals had been
sentenced to the Missouri
Department of Corrections, 12 were
in the Greene County Jail awaiting
disposition on cases against them,
four had active warrants for their
arrest, eight were out of jail on bond
while awaiting trial on the charges filed, one was deceased, and one had charges
submitted by detectives but the case had not yet been reviewed by prosecutors. The
Rollin’ Stolen initiative will continue in 2016 with the target list of active property crime
offenders updated periodically throughout the year.
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Heroin and Meth Seizures
The SPD has seen a significant increase in the amount
methamphetamine seized, starting in 2013, while concurrently,
noting a corresponding reduction in clandestine meth labs.
Most of the methamphetamine seized in the Springfield area
has direct ties to Mexican cartels. Along with the increase in
seizures the department has also noted an increase in purity of
the methamphetamine (usually crystal meth). Testing through
the Missouri Highway Patrol Crime Lab consistently indicates
the purity level at 97 percent pure or higher.

Meth
Labs
recovered
Amount
seized (lbs.)

2012
77

2013
49

2014
16

2015
16

3

20

27.8

73
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Another area that has seen rapid growth, and is a
major cause for concern, is the availability of heroin.
The abuse of prescription painkillers (opium and
opiate-based painkillers) can be directly linked to the
increased use of heroin. Recent studies have shown
that prescription opium-based painkillers serve as a
gateway drug for the majority of heroin addicts. The
growth in heroin is similar to that of
methamphetamine but on a smaller scale; however,
the number of overdoses related to heroin is
significantly more than any other illicit drug. The SPD
responded to 99 heroin overdoses in 2015, and
according to the Greene County Medical Examiner, 11 deaths in Springfield were
attributed to heroin overdoses.
Seized
Heroin
(grams)

2012
26
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52

2014
243

2015
397
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New Crime Mapping and Analysis Tool
In January, the SPD launched a new crime mapping and analytical software service that
provides crime data sharing and pattern analysis capabilities through a web-based logon
for all sworn and non-sworn employees.
Initially provided by BAIR Analytics Inc., now a
LexisNexis® company, the service called
ATACRAIDS replaced Command Central and
automatically downloads calls for service (CAD)
and police records (RMS) data twice a day.
ATACRAIDS also enables the department to
share regional data, since the Greene County
Sheriff’s Office and Republic Police Department
partnered with SPD to utilize this product.
Ideally, the tool assists investigators, crime
analysts, and patrol commanders in identifying
crime patterns in the community and linking analysis for prevention and targeting
efforts. Even patrol officers can use the mapping feature to show patterns in their areas
of responsibility for any given time frame.
Additionally, the service allows
the SPD to share current,
accurate crime data with the
public, at no cost, through a webbased crime mapping site called
RAIDSOnline. This replaced the
previous Crime Reports public
feature and has been warmly
received by the media and the
public. As with the law enforcement side, the public can select specific addresses, beats
or Neighborhood Watch areas to see what crimes are occurring in their areas as well as
use some basic analytical features, which has been found to be a great improvement
over the previous service.
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Fleet Upgrades
In 2015, the SPD was able to significantly
upgrade its fleet of vehicles due to a
combination of budget monies and
surplus funds from the City of
Springfield’s 2014-2015 fiscal year. The
department was able to purchase 43
vehicles including all of the necessary
equipment to outfit them.
25 new vehicles were assigned to the
Uniform Operations Bureau, including
five Ford Police Interceptor SUVs, used
as Major Crimes Investigations (MCI)
vehicles and by K9 officers, 18 Ford
Police Interceptor sedans, all of which
were assigned to patrol, one Prisoner
Transport vehicle and one vehicle for the
south side quartermaster.
The department also upgraded the
unmarked vehicles assigned to the
Investigations and Support Services
Bureau with 18 Chevrolet Impalas.
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Springfield Regional Police and Fire Training Center
The Springfield Regional Police and Fire Training Center (SRPFTC) continues to serve as
the primary source for law enforcement training in Southwest Missouri while fulfilling all
of SPD’s training needs.
In addition to conducting the
department’s in-service training
(50 hours annually per officer),
and holding two lateral
academies and two recruit
academies at the SRPFTC in
2015, the Training Section
hosted over 20 different
specialty programs, which were
attended by a total of 838 students. The majority of these students came from outside
agencies, and showed a 46 percent increase from 2014 in the total number of students
trained.

A new permanent obstacle course was used during seven applicant testing days
throughout the year, testing 470 applicants, as well as during academy and in-service
training.
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Special Olympics Missouri
Since 1997, the SPD has been involved with the Law Enforcement Torch Run® (LETR) for
Special Olympics Missouri (SOMO) by selling LETR t-shirts, conducting a local leg of the
LETR in Springfield prior to the State Summer Games for SOMO, hosting the State
Summer Games and organizing other fundraising events like TipA-Cop and the Polar Plunge.
The Missouri Torch Run was founded by the Missouri Police
Chiefs Association in 1986, as a 30-mile run, and is now a fourday relay covering more than 950 miles with 1,000 runners as
part of the LETR held in 50 states and 48 countries around the
world. The event raises $42.6 million annually and
recruits more than 15,000 law enforcement officers from
all over the world.

More than a run, the LETR is a campaign to
raise awareness and funds for Special
Olympics. Nearly 200 agencies and 6,500
officers work year-round in Missouri to
accomplish the goal of supporting SOMO’s
year-round sports training and athletic
competition program for more than 16,500
athletes across the state. In 2015, Missouri
ranked sixth internationally for LETR
programs, raising $2,397,164.
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The SPD is proud to be part of
these efforts. For the sixth time,
the SPD hosted the State Summer
Games for SOMO at Missouri
State University in 2015. Prior to
hosting the start of the State
Summer Games, the department
assisted by planning and
participating in the final leg of the
Torch Run, opening ceremonies
and medal presentations for the athletes during the events. The SPD co-hosted 1,200
athletes, coaches and chaperones while the athletes competed in four sporting
categories (volleyball, track and field, power-lifting and aquatics).
Members of the department participated in the 2015 Special Olympics Polar Plunge at
Table Rock Lake in February, hosted by SPD and the Missouri State Highway Patrol –
Troop D. The SPD Plunge Team raised $5,962; part of the $19,443 raised by SPD through
all SOMO fundraising events during 2015.
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Volunteers in Police Service
Volunteers continue to be a valuable asset to the department. The SPD was able to
complete the goal of training all Handicapped Enforcement Action Team (HEAT)
volunteers on the Motorist Assist Program (MAP) in 2015. The mission of MAP is for
trained volunteers to make contact with stranded motorists whose vehicles have
become immobile on the roadway. The HEAT had a record year in 2015, logging 6,840
hours, issuing 1,867 summonses, and 232 warnings while traveling 12,353 miles. The
process by which HEAT submits its summonses to Municipal Court was also streamlined
in 2015, and Municipal Court now receives the summonses and photographs of the
suspect vehicle within 24 hours of them being issued.
The volunteer program continues to enroll all department volunteers (HEAT, VIPS,
cadets, and chaplains) in the President’s Service Award program. Several volunteers are
on track to receive Presidential recognition for their service to the department. In 2015,
the volunteer program logged a total of 8,583 hours service, estimated as worth over
$171,660 in savings to the SPD.
On July 18, the SPD hosted
the Junior Police Academy in
partnership with the West
Side Optimist Club. The
event was a learning
opportunity for 20 children
ages 10 to 13 who are
interested in law
enforcement. The event
covered a variety of topics
including finger printing,
evidence collection and a
demonstration of equipment used by law enforcement. The program will continue as an
annual event to help foster relationships with our youngest citizens, as well as an
opportunity for the attendees to join SPD’s cadet program once eligible.
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The Springfield Police Cadet Program (ages 16-20) graduated seven new members from
the Cadet Academy on June 23. They attended 11 weeks of training totaling over 80
hours, and the new cadets now are able to volunteer throughout the department and
the community. In return for their volunteer service, they earn the privilege to ride with
a patrol officer during a shift to expand their knowledge about law enforcement. In July,
Captain Chance Stapp retired from the cadet program with four years of service. Captain
Stapp, along with two other former Cadets, Reece Conner and Josiah Thompson, was
accepted into the 66th Springfield Police Academy. Newly appointed Cadet Captain Josh
Wahl already has three years of service in the program and he too plans to attend the
SPD Academy when he is eligible.
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Citizens Police Academy
On Nov. 19, the SPD held a graduation ceremony for 10 citizens from the Citizens Police
Academy at the Springfield Regional Police and Fire Training Center. The participants
met each Tuesday evening from 6-9 p.m. for 11 weeks. They covered topics such as
crime scene processing, investigations, narcotics and gangs, defensive tactics, firearms
use, and traffic/DWI enforcement. The group also participated in three field trips: one to
the SPD range and others touring the Springfield-Greene County Emergency 911
Communications
Center, Police
Headquarters, the
Calaboose, Springfield
Regional Police and
Fire Training Center
and the South District
Station.
Former graduates of
the Citizen Police
Academy formed an
alumni group in 2015.
The SPD Alumni
Association currently has 20 members and more are being added each week. The
mission of the Alumni Association is to assist the police department in any way possible
including helping with Police Academy training scenarios to assisting with special events.
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65th & 66th Police Academies
The SPD basic academy consists of 1,019 hours of training. The Training Section, along
with members of the department, instructed the 65th Academy class and started the
66th Academy class in 2015. 23 recruits began the 65th Academy on Jan. 12, and 20
recruits graduated on June 26, including, for the first time, one Springfield Fire Marshall.
The 65th Academy recruits graduated with a class GPA of 87.73 percent.

23 recruits started
the 66th Academy on
July 27, 2015, and 21
of them were set to
graduate on Jan. 22,
2016.

65th Springfield Police Academy Class

Training staff Instructors taught 78 percent (789 of 1,019 hours) of the 65th Academy's
basic curriculum, 9 percent (92 of 1,019 hours) of the classes were taught by SPD
personnel not assigned to the Training Section, and 13 percent (138 of 1,019 hours)
were taught by non-SPD personnel including contract instructors.
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9th & 10th Lateral Academies
Two lateral academies were completed during 2015. All lateral officers receive 160
hours of academy training.
The 9th Lateral
Academy included
Richard Wilkinson
and Justin
Compton, who
graduated on July
10.

The 10th Lateral
Academy
included
Stephen
Layton, Nathan
Fetters and
David Stires,
who graduated
on Dec. 18.
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Officer Aaron Pearson
At 1:23 a.m. on Jan. 26, Officer Jim Cooney was observing several
suspicious subjects in the area of Chestnut Expressway and
Glenstone Avenue. Officer Cooney contacted Officers Aaron
Pearson and Wade McElfresh and asked them to help him contact
these subjects. When Officers Pearson and McElfresh arrived in the
area, they observed four individuals walking along Chestnut, just
west of the O’Reilly Auto Parts store, located at 721 N. Glenstone.
Both officers then exited their vehicles and walked toward the
subjects to make contact with them.
Officer McElfresh then observed another male also walking in the
area, so he walked toward this male and made contact with him.
Officer Pearson continued walking and made contact with the first
suspicious male. The suspect turned and fired several shots at
Officer Pearson. One of the fired rounds struck Officer Pearson just
below the left eye.
The suspect then fled on foot and after a lengthy manhunt, he was located and arrested.
The injuries Officer Pearson received
from this incident were career-ending.
Miraculously, Officer Pearson recovered
from these grave injuries after a long
rehabilitation. An outpouring of support
from the citizens of Springfield and the
surrounding area led to various
fundraisers for Officer Pearson and his
family.
Officer Pearson ultimately received a medical disability retirement from the SPD on July
28 and was awarded the Purple Heart due to his career-ending injuries. Officer Pearson
and his family still live in the Springfield area.
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Awards
Purple Heart Award
Officer (ret.) Aaron Pearson

Meritorious Service Award
Lieutenant Fred Beck

Sergeant Heather Anderson

Sergeant Tatum Dewitt

Sergeant Tonya Price

Corporal Chris Nuccio

Corporal Steve Ramey

Officer Jason Bohannon

Officer Shane Kern

Officer Wade McElfresh

Officer Brian Steen

Officer Marc Stevens

Command Commendation
Lieutenant Eric Reece

Sergeant David Stone

Officer Kevin Benedict

Officer Brad Eddy

Officer Jason Holland

Officer Greg Sly

PSR Brian Clemons

Life Saving Award
Officer Greg Anderson

Officer Kelby Dickensheet

Citizen Service Medal
William Fry

Trevor Logan

Citizen Service Commendation
Terry Lambert

James Toohill

Citizen Service Citation
Claudia Crighton
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Military Order of the Purple Heart, First Responder Citation
Officer (ret.) Aaron Pearson

Missouri Department of American Legion, Law & Order Award
Officer Kevin Holle

Missouri Gang Investigators Association, Officer of the Year
Officer (ret.) Aaron Pearson

Missouri Police Chiefs Association,
Donald “Red” Loehr Outstanding Police Chief Award
Chief Paul Williams

Missouri State Investigators Association, Investigators of the Year
Corporal Rod Noble and Officer David Hatch

Springfield Southeast Rotary Officers of the Year
Corporal Jim Calhoon and Officer Pepper Jackson

Special Olympics Missouri Outstanding Unsung Hero, Region 3
Officer Mark Priebe

Springfield Business Journal, 2015 Men of the Year Honoree
Officer Scott Hill

U.S. Attorney's Office, 2015 Enoch B. Morelock Award
Officer Kevin Holle

Victim’s Memorial Garden Brick
SPD's Records Section
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Promotions
Lieutenant
Sergeant Robert Byrne, May 3, 2015
Sergeant Mike Lucas, May 3, 2015
Sergeant Fred Beck, Nov. 15, 2015
Sergeant
Corporal Nelson Kibby, Oct. 4, 2015
Corporal Steve Pratt, Oct. 4, 2015
Corporal Ryan Russell, Oct. 4, 2015
Corporal Jeremy Anderson, Oct. 4, 2015
Officer John Stowe, Oct. 4, 2015
Corporal Dustin Martin, Nov. 15, 2015
Corporal
Officer Ken Hall, Aug. 22, 2015
Officer Josh Steele, Aug. 22, 2015
Officer Matt Shackelford, Oct. 4, 2015
Officer Will Hill, Oct. 4, 2015
Non-Sworn
Len Henry, PSR Shift Leader, April 5, 2015
Jeanie Priebe, RMS Coordinator, April 19, 2015
Derrick Anderson, Senior GIS Specialist, Nov. 15, 2015
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Leadership Training Graduates
Greater Ozarks Leadership Development (MSU)
Lieutenant Scott Umbarger
Leadership in Police Organizations (IACP)
Lieutenants Kevin Grizzell, Stacey Parton, and Robert Byrne, Sergeant Jason Laub, and
Police Service Administrator Crystal Higdon
Leadership Springfield (Chamber of Commerce)
Captain Greg Higdon
Missouri Command College (MPCCF)
Lieutenant Eric Reece
Northwestern School of Police Staff and Command
Lieutenant Tad Peters
Senior Management Institute for Police (PERF)
Captain David Millsap
Women’s Leadership Institute (IACP)
Corporals Kathy Dunnegan and Annesha Umbarger, Officers Kaylee Friend, Dawn Davis,
and Jennifer Sandage, Police Equipment and Fleet Supervisor DeAnn Reynolds, Police
Services Supervisor Norma Ehrhardt, and Investigative Support Specialist Kelly Sisco.
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Retirements
Lieutenant Greg Wheelen, DSN 748, Retired Jan. 9, 2015
Lieutenant Brian Phillips, DSN 671, Retired Jan. 23, 2015
Lieutenant Todd Revell, DSN 715, Retired Sept. 18, 2015
Sergeant Tom Luellen, DSN 846, Retired Feb. 12, 2015
Sergeant Carl Schwartze, DSN 718, Retired April 16, 2015
Corporal Daron Wilkins, DSN 888, Retired Aug. 15, 2015
Corporal James Closser, DSN 707, Retired Aug. 18, 2015
Officer Aaron Pearson, DSN 1641, Retired July 28, 2015
Officer Greg Roeder, DSN 1284, Retired Sept. 15, 2015

New Hires
65th Academy, Jan. 12, 2015
Matt Bashioum
Christopher Brackin
Josh Brown
Sam Gahr
Lauren Henderson
Jason Highley
John Howery
Veronica Knight
Evan Nicholson
Sophal Peng
Collin Teal
Nicholas Telscher
Nathan Worland
Nicolas York
Gregory Young
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66th Academy, July 27, 2015
Kayla Acra
Thomas Bell
Austin Bruce
Reece Conner
Austin Faulconer
Justin Garrett
Justin Goings
Sean Kelly
Eric Luebbert
Dylan McKinsey
Michael Meystrik
Micheal Nelson
Chance Stapp
Nathan Thieman
John Thomasson
Josiah Thompson
Doug Trader
John Van Gorden
Damiun Walker
Dustin Walker
Jennifer Wright
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9th Lateral Academy, June 15, 2015
Justin Compton
Richard Wilkinson

10th Lateral Academy, Nov. 23, 2015
Nathan Fetters
Stephen Layton
David Stires

Non-Sworn Employees
Justin Brooks, Jan. 19, 2015
Emily Fisher, March 8, 2015
Zachary Sawyer, March 25, 2015 (part-time)
Melissa Irwin, July 6, 2015
Skyler Deckard, July 13, 2015
Nick Evgenides, July 27, 2015
Kyler Small, July 27, 2015 (hold for 67th Academy)
Amanda Walker, Aug. 21, 2015 (part-time)
Logan Williams, Sept. 22, 2015 (part-time)
Shane Bertalott, Nov. 9, 2015
Ashley Duff, Nov. 30, 2015
Michael Shepherd, Nov. 16, 2015 (early hire for 67th Academy)
Caleb Schaffitzel, Dec. 1, 2015 (early hire for 67th Academy)
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