2018 ANNUAL REPORT

Springﬁeld-Greene County Health Department
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COMMUNITY
NUTRITION
u 4,409 individuals

impacted

PH
PHYSICAL
ACTIVITY
u 5,462 individuals

impacted

TOBACCO
CONTROL
INITIATIVES
u 6,287 individuals

impacted

substance use disorder

79.1% breastfeeding

2018 also saw the addition of Springfield Police Chief
Paul Williams to the Movember ranks—even allowing
his staff to grow facial hair during the month of
November—temporarily lifting the rule that police
officers are not allowed to grow beards.
County, making us second
in number of users behind
St. Louis County.

are working hard with partners to create this path forward. Visit sgfmentalhealth.org to view the full
report once it is completed.

NEW PROGRAMS

Tobacco
Cessation Projects
Meal Kit

We take immense pride in our
innovative staff, who are always looking
for new ways to use education,
collaboration and prevention to help the
members of our community live longer,
healthier, happier lives.

We made great strides
Pilot Project
against tobacco use in
2018. An education
curriculum for 7th-9th
graders around the use
of electronic
cigarettes—or
Office of Community
Meal kit services have
“vaping”—is currently
Health
Strategy
become very common,
being piloted in the
but
are
often
too
Springfield school system
expensive for the
and will be fully
average family. These
integrated next fall.
kits provide a simple,
Canary
healthy
recipe and all of
The SCRIPT program,
One of our Director’s
the
necessary
Measure
created by our WIC and
priorities is for our
ingredients in one easy
NEST Partnership
Department to become
package, often delivered
programs, is designed to
the Chief Health
to
your
doorstep.
We
set
reduce smoking in
Strategist in our
out to create a meal kit
pregnant women in our
community,
working with
that would provide
community.
partners across all
Canary Measure is an
simple, economical
Food Access Map
sectors to create
interactive tool that
($10-12)
and
healthy
We created a
collective impact and
illuminates factors that
meals
consisting
of
only
smoke-free homes
improve social
affect the health of our
a few common
campaign,
determinants
of
health.
community.
Using
ingredients that would
providing
To meet that goal, we
interactive maps and
serve
a
family
of
four.
education and
created a new office
data, community leaders
The first round of this
resources for
within our Department,
can explore how
We created an interactive food access database, allowing
project
impacted
1,192
interested
called the Office of
neighborhood conditions
social service providers, case workers and those looking for
adults
and
children
in
landlords and
Community Health
affect health outcomes to
food the ability to learn about food access opportunities in
our community.
tenants at
Strategy.
inform discussions and
the community. Visit health.springfieldmo.gov/foodaccess
their request.
guide decision-making.
to learn more about food access in our community and view
the interactive map.
health.springfieldmo.gov/
canarymeasure
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NEW FACES
The last several years have seen many changes in our Department, not the least of which is
our incredible staff. We have hired many new faces and promoted many others this year.
“I am looking forward to
helping new mothers
become the best parent
they can be and help direct
them to all of the resources
they have available.”
-Lora Miller,
Mille new
employee

“I am looking forward to building a
high-functioning team that will work
together to produce high-quality
work, while having fun doing it.”
-Jordan Coiner, new Coordinator
of the Office of Community Health
Strategy

“I’m looking forward to leading this team
to change the perception of our food
program from what industry commonly
sees as a regulatory authority to a
community partner. If we can convince
our food establishments to see our
inspectors as a resource to help them
succeed, then it’s a win-win situation.
Fostering strong working relationships
with our food establishments will allow
them to be more receptive to our
education and significantly reduce the
public risk to food-borne illness.”
-Eric Marcol, new Food Program
Supervisor

“I feel so fortunate to be part of the Health Department Team
and I cannot wait to see what great things we can do for our
community moving forward!”
-Stephanie Woehl, new Communicable Disease
Prevention Coordinator

“I’m always interested in new
challenges and opportunities
to serve this wonderful
community and am excited to
take this step forward.”
-Cara Erwin, new employee

“Over the last five years, I have
seen people across our
department strive to better
serve our community, making it
a healthier and better place to
live. I hope to continue to build
on this success, to better
integrate services throughout
the department and convene
community partners in
meaningful ways.”
-Jon Mooney, new Assistant
Director

“I am happy to belong to a place
where l feel like I’m making a
difference in the lives of the people
around me and in my community.”
-Theresa Vandiver, new employee
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THE FUTURE OF SGCHD
A lot has changed in the last few decades.
We are not the same Health Department we were in
the early 2000s, or even this time last year. We have
shifted and grown as a Department and as a
community.
This growth has not always been comfortable—we
have spent many moments wishing change was
easier or quicker—but the results have been
extraordinary. We have built a culture of leadership
and collaboration for 2019 and beyond.
Over the last five years, we have spent a lot of time
reflecting on who we are—and who we want to be.
At our heart, we are servant leaders. Others look to
us for sound advice and direction. We often are not

The inside of the compass forms a
north star, representing the steadfast
hope we have for the future.
We chose a compass to
represent the guidance we want
to provide for our community.

the ones steering the ship—we depend on our
strong network of dedicated partners for that—but
we are a voice in guiding the way. Through
collaboration, education and prevention, we seek
to be a north star for the health of our community.
Our current logo was designed roughly fifteen
years ago, when we were an entirely different
Department. The recent changes and growth
inspired us to create a new logo. A new visual
representation of who we are, and who we promise
to be. We hope you have seen the changes in your
Health Department and the way in which we seek
to serve our community, and that this new logo
reflects those changes.
The outer ring of the
compass is pulled directly
from our seal, which we
will continue to use.

We chose cleaner, more
modern fonts for readability.
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Annual Budget:
$10 Million

Staff:
110

Population Served:
280,000

